s.19(1)
s.24(1)

vy Erngdoyroat and Emplod o
el Sovart anadn £ social Cavata PROTECTED WHEN COMPLETED - 8
CHFFCIAL UBE ONLY
Labour Program t
Foderal Contractors Program ﬁgz&m@;{g? w3
" £

Agreement to Implement Employment Equity
{Adl sections must be completed)

[iNew Agreement
7 Revised Agrsamant
QROANIZATION
Lagal Mare of Crpanication Pareed company is lnoated outslde Corads
Mives T
Operating Name (f different o Legasl Name of Chpanizalion Hugineas Nurmber
Comviyon
T et OF oo gume wr wear e
{Pamarent Full-Time andior PanTimey
gt v Mot Amrinan ndusty Classification Syatem NAIGET Dode Mumber
Tu find your srganization’s Tousdigh NAICS cods plesse visit {1 Poderatty Regulatid
e stalon drmns-suinn 20T et dale-ang e
ST T T Provianialy Reguisted
HEAD OFFICE
Adugress Bullding number, street, suits, ein) {ity Prwdnge Pontal Cog
B80 Barry Strest Winnipayg 113 '(
Tetaphons Mumber
ZO4-THE~H45]
BMPLOYMENT EQUITY CONTACT
T {gaied} Tile
Gusan Sullivan Human Hesg
Tetaphane burber Harl Addraay 14 af
204-TRE-E451 et senllive ST LT GO ™ frenen

CERTIFICATION

The above-named organizaion

« raving a sombined workforce of 100 or more permanent filldme aod permarent partdime employees in Canada, AND

* irtending to bid on, or belng in igph ol & et goods of services contrac, standing offer or ract msued under 3
Supply Arangemernt, valusd 8t $1.000.000 or more fnchueling apphoails tees)

haraty certifies its commitment 1o Implement oF maintain er ploymBn enully o an on-golng basis, beyond the perled of the procuremen
instrurent, o keeping with e Federsd Contracions B requirsrents, For mors Information on how i arpernant srploymant eouity

Important note: I an audi of the Ag 0l Emy 4 Boully % tation on the part of the organization,
the provuremnent ingtrumeni(s) with the Goversment of Cansda oy B leoningied,

SGNATORY

HOTE: The sigratory must be the Chis? Bxacutive Officer DR an authodzed DRl N an exenutive position with legal sulhorily 1o sign &
contract on behalf of the organdeaiion

farng {pried) Title

Btsvs Keoefy Chiel Executive Q8ficer

Telephons Nurdber Eonall Addeass e i ot
204188845 sikroftfoonvizon. con 7 gngian {7 Freeen
Higranar i (904 PR o031

Privacy ...

Tha infurmation vou srovide on s T s cotlenten wder e sttty of ioart 48 of e B Bapalty Aot % Y oyt ¥
Cardrastors Program (P08

Somptation of inls o g Yy, i j o b nalion witl reslt in the srganization's name ary slaoend o0 e FOP Uiited Bigibiy
e B0 List, ons of fhe right fo b on Tederal oot o s of any wathue snd may 2iso foeull in e lermination of the contrast,

T wstorrnation you provide may be ned ardior fo poliny y ardior svaiatio poses, M | i adiibions) uses andiy
dissiosures of your persoom! nfermation will e reselt in an adminislatve desision being made abod wiug

Yo 3 i i i i iy with the i At and sl anlicalile Taws. You buve the Hight 1o the protection o, and amonss to,
i persong tdarmalion, which i in ration Han EROC PRU T Instiuctions for i i dedorasation are outined in the
gevernment publication sntited i Sowve, whish i al the Il : 5 IS i At I Sowne may dlss e
socested auling ot any Service Canade Centrg

HETURN INETRUCTIONS
BPORTANY
* The signed Agre o linp i E ¥ Equity form must be sent o the Labour Program by
eangil ot se-emefiirsderhdes.goca,

EEDO LABTISS ot B Page t a4

002278



s.19(1)

Employment and Emploi et
Social Development Canada Développement social Canada

APPLICATION FOR EXTENSION TO SUBMIT COMPLIANCE ASSESSMENT
INFORMATION

Federal Contractors Program

As per Appendix D — The Federal Contractors Program for Employment Equity of Treasury Board’s
Contracting Policy, contractors with a resident workforce of 100 or more employees who are awarded
goods and services contracts of $1 million or more are required to implement employment equity, submit
information on their workforce and undergo a compliance assessment. If an unforeseen situation arises
that prevents the contractor from meeting the submission of information deadline, the organization may
submit an application for an extension. The application must be completed as outlined below and signed
by a senior official of the corporation (e.g., chief executive officer, president or vice-president, authorized
manager). Once completed, the form must be sent by email to: eg-eme@hrsde-rhdee.gc.ca.

I, the undersigned, on behalf of (legal name of organization) Controlled Environments Limited (hereafter
referred to as “the organization”) and (Agreement to Implement Employment Equity number) 10000388, agree to
the following statements:
1. Thave the authority to sign on behalf of the organization. My signature has the value of legally
binding this organization to the statements made in this document, and to the possible consequences
of being found in non-compliance with the Federal Contractors Program.

2. I am making the claim that the organization is unable to submit the documentation for the
compliance assessment within the deadline as required by the Federal Contractors Program.

3. Tam therefore requesting an extension until (date) December 18, 2019 for the following reason(s):

(Please describe) I apologize for forgetting to complete this and need a couple of extra dayvs to

ensure the information is accurate
4. As a senior official of the organization, I hereby declare that all of these statements are correct to
the best of my knowledge, and I am requesting an extension.

Name: Susan Sullivan Position Title: Human Resource Manager
Email address: ssullivan@conviron.com

Telephone number: 204-786-6451

Business address: 590 Berry Street

Signature:

ol

Date: Preceraber 13, 2019

Page 1 of 2
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From: Sharan, Neena N [NC]

Sent: December 13, 2019 3:47 PM

To: 'Susan Sullivan' <ssullivan@conviron.com>

Subject: RE: 1st Reminder: Government of Canada Agreement 10000388 — Notice of Subsequent
Compliance Assessment under the Federal Contractors Program

Hi Susan,

You have requested an extension to submit your organization’s information for the compliance
assessment under the Federal Contractors Program beyond the initial deadline set by the Labour
Program of Employment and Social Development Canada.

As requested, we hereby grant you an extension until December 18, 2019.

Also if an employee does not identify themselves belonging to the four designated groups then you
should just enter N and not “0”. WEIMS will not load the information otherwise. Also please do not
leave any cell blank.

If you have any other questions please do not hesitate to contact me.

Neena Sharan

Program Officer, Programme du travail

Emploi et Développement social Canada / Gouvernement du Canada
neena.sharan@labour-travail.ge.ca / Tél. : 873-396-0405

Program Officer, Labour Program
Employment and Social Development Canada / Government of Canada
neena.sharan@labour-travail.gc.ca / Tel: 873-396-0405

Un espace collaboratif pour les emploveurs! loignez-vous au Forum de 'équité, la diversité
et

Vinclusion en milieu de travail (FEDIMT) en ligne. Envoyer-nous un courriel pour vous
joindre!

A collaborative space for emplovers! Join the online Workplace Equity, Diversity and
Inclusion

Forum (WEDIF). Send us an emall 1o join!

From: Susan Sullivan <ssullivan@conviron.com>
Sent: December 13, 2019 3:40 PM
To: Sharan, Neena N [NC] <neena.sharan@labour-travail.gc.ca>
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Subject: RE: 1st Reminder: Government of Canada Agreement 10000388 — Notice of Subsequent
Compliance Assessment under the Federal Contractors Program

Thanks Neena. Please see the signed extension. | have a question about the reporting information. In
the columns below, in the event that we do not have data in the columns below what do we putin its

place? In the past we put the number 0.

Abo. .| V.M. .| PW.L.
M M i
hi M M
M hi M
0 1] 1]
0 a a

Thank you for your assistance.
Susan

From: neena.sharan@labour-travail.gc.ca [mailto:neena.sharan@labour-travail.gc.cal

Sent: Friday, December 13, 2019 1:45 PM

To: Susan Sullivan

Subject: RE: 1st Reminder: Government of Canada Agreement 10000388 — Notice of Subsequent
Compliance Assessment under the Federal Contractors Program

Hi Susan,

Glad to know that. Also please complete the attached extension form and send it back to me for
approval.

Thank you and have a nice day.
Neena Sharan
Program Officer, Programme du travail

Emploi et Développement social Canada / Gouvernement du Canada
neena.sharan@labour-travail.gc.ca / Tél. : 873-396-0405

Program Officer, Labour Program
Employment and Social Development Canada / Government of Canada
neena.sharan@Ilabour-travail.gc.ca / Tel: 873-396-0405

et

Un espace collaboratif pour les emploveurs! Joignez-vous au Forum de I'équité, la diversité
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Vinclusion en milieu de travail (FEDIMT) en ligne. Envoyer-nous un courriel pour vous
joindre!

A collaborative space for emplovers! Join the online Workplace Equity, Diversity and
Inclusion

Forum (WEDIF). Send us an email 1o join!

From: Susan Sullivan <ssullivan@conviron.com>

Sent: December 13, 2019 2:43 PM

To: Sharan, Neena N [NC] <neena.sharan@labour-travail.gc.ca>

Subject: RE: 1st Reminder: Government of Canada Agreement 10000388 — Notice of Subsequent
Compliance Assessment under the Federal Contractors Program

Hi Neena. | reset the password again and got it this time. Thanks.
Susan Sullivan

From: neena.sharan®@labour-travail.gc.ca [mailto:neena.sharan@labour-travail.gc.cal

Sent: Friday, December 13, 2019 1:15 PM

To: Steve Kroft; Susan Sullivan

Subject: 1st Reminder: Government of Canada Agreement 10000388 — Notice of Subsequent
Compliance Assessment under the Federal Contractors Program

CAUTION: This email originated from outside of the organization. Do not click links or open
attachments unless you recognize the sender and know the content is safe.

Good afternoon,

Please send the requested submission for the subsequent compliance assessment which was due on
November 17, 2018. It is guite late now.

Should you have any question, please do not hesitate to contact me.
Thank you.

Neena Sharan

Program Officer, Programme du travail

Emploi et Développement social Canada / Gouvernement du Canada
neena.sharan@labour-travail.gc.ca / Tél. : 873-396-0405

Program Officer, Labour Program
Employment and Social Development Canada / Government of Canada
neena.sharan@labour-travail.gc.ca / Tel: 873-396-0405
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Un espace collaboratif pour les emploveurs! Joignez-vous au Forum de 'équité, la diversité
et

Vinclusion en milieu de travail (FEDIMT) en ligne. Envoyer-nous un courriel pour vous
joindre!

A collaborative space for employers! Join the online Workplace Equity, Diversity and
Inclusion

Forum (WEDIF). Send us an email 1o join!

From: Sharan, Neena N [NC] On Behalf Of EE-EME

Sent: October 17,2019 8:51 AM

To: 'skroft@conviron.com' <skroft@conviron.com>; 'ssullivan@conviron.com'
<ssullivan@conviron.com>

Subject: Government of Canada Agreement 10000388 — Notice of Subsequent Compliance Assessment
under the Federal Contractors Program

Cette information est également disponible en frangais sur demande.
Dear Steve Kroft:

Further to your initial compliance assessment which was concluded on December 29, 2016, Controlled
Environments Ltd. is now subject to a subsequent compliance assessment under the Federal Confractors
Program (FCP). The goal of this subsequent assessment is to evaluate your organization’s progress
and/or effort to achieve full representation of the four designated groups — women, Aboriginal peoples,
persons with disabilities and members of visible minorities — within your workforce.

For this subsequent assessment, Controlled Environments Ltd. is required to submit the following
information to the Labour Program by November 17, 2019:

¢ Forms 1 to 6 covering your workforce data at the national level (including hiring, promotion and
termination data between the previous and subsequent compliance assessments);

¢ an updated workforce analysis including the Summary Report and Detailed Report; and

¢ acompleted Achievement Report in Excel format that includes revised short-term and long-term
numerical goals for any gaps in representation.

Tools and Resources

In order to support this work, we encourage you to use the Workgplace Equity Information Management
System (WEIMS). For your reference, please refer to the Quick Reference Guide for Contractors: How to
Complete a Compliance Assessment Submission under the Federal Contractors Program. This document
can be accessed under FCP Documents of WEIMS Help page.

WEIMS is a secure, cost-free, web-based reporting system available to assist your organization in
meeting its obligations. Through this application, you can upload your workforce data, then conduct and
submit your workforce analysis (step 3 above). This application has the capability to:

¢ store and maintain your organization’s employment equity information;
e create backup files of your data; and
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e generate a workforce analysis using the latest Census data.

If your organization does not have access to WEIMS, please complete and submit an Authorization Form
to Access WEIMS.

Should you have any questions or require assistance, please contact your Program Officer, Neena
Sharan, at neena.sharan@iabour-travail. gc.ca.

Workplace Equity Team

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
ee-eme@hrsde-rhdec.ge.ca

Un espace collaboratif pour les employeurs! Joignez-vous au Forum de 'équité, la diversité
et

l'inclusion en milieu de travail (FEDIMT) en ligne. Envoyer-nous yn courriel pour vous
joindre!

A collaborative space for emplovers! Join the online Workplace Equity, Diversity and
Inclusion

Forum (WEDIF). Send us an email to join!

Notice: This electronic transmission contains confidential information, intended only for the
person(s) named above. If you are not the intended recipient, you are hereby notified that any
disclosure, copying, distribution, or any other use of this email is strictly prohibited. If you have
received this transmission by error, please notify us immediately by return email and destroy the
original transmission immediately and all copies thereof.
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Dhewelopenent Canasds sneial Sanads

GEOGRAPHICAL AREAS

(INDICATE NUMBER OF
EMPLOYEES LOCATED IN
EACH AREA)

Employrment and Sueial lol st DEwslopg

Controlled Environments Ltd. (certificate # 10000388)

FEDERAL CONTRACTORS PROGRAM: TOTAL CATEGORIES BY EMPLOYMENT STATUS AND GEOGRAPHICAL AREA
Reporting Period 2016-12-13 to 2019-12-17

Form 1

Census Metropolitan Areas

Province
Permanent Permanent Total Number Permanent Permanent Total Number
- . Tempora
Full-time Part-time POTay  of Employees Full-time Part-time Temporary ¢’k mployees
Manitoba 268 3 0 271 Winnipeg 268 3 0 271
Total Employees in Canada 4 27 Total Employees in Canada 4 27
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Employrment and Sueial lol st DEwslopg
Dhewelopenent Canasds sneial Sanads

Controlled Environments Ltd. (certificate # 10000388)

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National

Reporting Period 2016-12-13 to 2019-12-17

Form2 A

Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Senior Managers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Middle and Other Managers
Top Range: Under $5,000
Bottom Range: Under $5,000

Professionals
Top Range: Under $5,000
Bottom Range: Under $5,000

Semi-Professionals and Technicians
Top Range: Under $5,000
Bottom Range: Under $5,000

Page 1 of 4
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Smployment and Social  Smplol et Develon Controlled Environments Ltd. (certificate # 10000388) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS g
Full-Time / National 3
Reporting Period 2016-12-13 to 2019-12-17
Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Supervisors: Crafts and Trades 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Administrative and Senior Clerical Personnel
Top Range: Under $5,000
Bottom Range: Under $5,000

Clerical Personnel
Top Range: Under $5,000
Bottom Range: Under $5,000

Intermediate Sales and Service Personnel
Top Range: Under $5,000
Bottom Range: Under $5,000

Page 2 of 4




Employment and Social  Emplof o évelopg Controlled Environments Ltd. (certificate # 10000388) Form2 A

Dhevelopenent Canasds soeial Sanads
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS g
Full-Time / National 3
Reporting Period 2016-12-13 to 2019-12-17
Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

Other Sales and Service Personnel

4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Other Manual Workers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

154
GRBBBRREE  W
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Semi-Professionals and Technicians
Top Range: Under $5,000
Bottom Range: Under $5,000

Smployment and Social  Smplol et Develon Controlled Environments Ltd. (certificate # 10000388) Form2 B
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS g
Part-Time / National 3
Reporting Period 2016-12-13 to 2019-12-17
Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Middle and Other Managers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1

Clerical Personnel
Top Range: Under $5,000
Bottom Range: Under $5,000

Page 4 of 4
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Employment and Sacial lof et Dévelopy Controlled Environments Ltd. (certificate # 10000388) Form3 A

Dhewelopenent Canasds sneial Sanads
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / National

Reporting Period 2016-12-13 to 2019-12-17

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Under $15,000 268

231 37 14 13 1 4 4 88 81 7

Page 1 of 2 CaIla fﬁﬁiozmo



Employrment and Sueial lol ot Diwsl

Devstopment Canads . oot Canade Controlled Environments Ltd. (certificate # 10000388) Form3 B

FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY g
Part-Time / National 3
Reporting Period 2016-12-13 to 2019-12-17
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Under $5,000 3

1 2
oo e 1 0 e 0 e e

Page 2 of 2 ( v Ea I ’adgﬁgi



Employrment and Sueial lol st DEwslopg
Development Canada  social Canads Controlled Environments Ltd. (certificate # 10000388) Form 4 A
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / National
Reporting Period 2016-12-13 to 2019-12-17
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Senior Managers 1 1
Middle and Other Managers 7 4 3 2 2
Professionals 26 24 2 3 3 12 1 1
Semi-Professionals and Technicians 5 4 1 4 3 1
Supervisors: Crafts and Trades 1 1
Administrative and Senior Clerical 2 2 1 1 1 1
Personnel
Clerical Personnel 4 2 2
Intermediate Sales and Service 6 5 1
Personnel
Other Manual Workers 43

43 4 4 2 2 14 14
eiietetel 1 808l
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Employrment and Sueial lol st DEwslopg
Dhewelopenent Canasds sneial Sanads

Controlled Environments Ltd. (certificate # 10000388) Form S A

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time / National
Reporting Period 2016-12-13 to 2019-12-17

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
o tional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ccupafionalfarolp Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 3 2 1 1 1
Other Manual Workers 2 2 1 1

Total NumboroiEmployess Promoted | = 81 & o = | = | . . 4 ! @2 2 @
Total Number of Promotions s e

Page 1 of 1 CaIla 202293



Emgloyrment and Social ol i st Dwelapg Form 6 A
Development Canata  sooial Canata Controlled Environments Ltd. (certificate # 10000388)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / National
Reporting Period 2016-12-13 to 2019-12-17

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Middle and Other Managers 10 7 3 2 1 1
Professionals 16 15 1 1 1 7 7
Semi-Professionals and Technicians 6 5 1 2 1 1
Administrative and Senior Clerical 4 1 3 1 1 1 1
Personnel
Clerical Personnel 4 3 1 1 1 1 1
Intermediate Sales and Service 2 2
Personnel
Other Manual Workers

Page 1 of 2 CaIl %002294



Employrment and Bocial ol i st Dewelapg Form 6 B
Development Conata  sooial Canata Controlled Environments Ltd. (certificate # 10000388)

n
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED g
Part-Time / National e
Reporting Period 2016-12-13 to 2019-12-17
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Middle and Other Managers

Total Number of Employess Terminated --——————————

Page 2 of 2 Callad%?i



Employment and Social  Emploi st Développement

Develepment Canada sovial Gansds
Workplace Equity Information Management System - Controlled Environments Ltd.
Workforce Analysis - Detailed Report
Date: 2019-12-20
Women
Women

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area

# # % % # #
01 : Senior Managers National 3 0 00% 276% 1 %///////////% National
02 : Middle and Other Managers National 18 5 278% 394% 7 %//////////% National
03 : Professionals 36 4 111% 158% 6 %////////
1111 : Financial auditors and accountants National 1 1 100.0 % 56.0 % 1 0 National
1114 : Other financial officers National 1 1 100.0% 45.6 % 0 1 National
2132 : Mechanical engineers National 19 1 5.3 % 95 % 2 %///////////% National
2133 : Electrical and electronics engineers National 7 1 14.3 % 10.7 % 1 0 National
2141 : Industrial and manufacturing engineers National 3 0 0.0 % 20.4 % 1 %/////////% National
2148 : Other professional engineers, n.e.c. National 2 0 0.0 % 19.9 % 0 0 National

2171 : Information systems analysts and consultants National 2 0 0.0 % 27.7 % 1 %///////////% National
5121 : Authors and writers National 1 0 00%  56.1% 1 %///////////% National

04 : Semi-Professionals and Technicians 22 5 22.7 % 17.2 % 4 1
2241 : Electrical and electronics engineering technologists and technicians Manitoba 4 1 25.0 % 7.0 % 0 1 Manitoba
2242 : Electronic service technicians (household and business equipment) Manitoba 1 0 0.0 % 6.6 % 0 0 Manitoba
2243 : Industrial instrument technicians and mechanics Manitoba 4 0 0.0 % 8.3 % 0 0 Manitoba
2252 : Industrial designers Manitoba 1 0 0.0 % 25.6 % 0 0 Manitoba
2253 : Drafting technologists and technicians Manitoba 3 2 66.7 % 17.0 % 1 1 Manitoba
2263 : Inspectors in public and environmental health and occupational health and safety Manitoba 4 2 50.0 % 31.7% 1 1 Manitoba
2281 : Computer network technicians Manitoba 1 0 0.0 % 17.7 % 0 0 Manitoba
2282 : User support technicians Manitoba 4 0 00% 223% 1 %////////% Manitoba
06 : Supervisors: Crafts and Trades 5 0 0.0 % 23 % 0 0
7204 : Contractors and supervisors, carpentry trades Manitoba 2 0 0.0 % 1.9 % 0 0 Manitoba
7205_) : Contractors and supervisors, other construction trades, installers, repairers and Manitoba 1 0 0.0% 7.8 % 0 0 Manitoba
servicers
9227 : Supervisors, other products manufacturing and assembly Manitoba 2 0 0.0 % 0.0 % 0 0 Manitoba
i
2019-12-20 Page1of'8 3’1%}%
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - Controlled Environments Ltd.

Workforce Analysis - Detailed Report
Date: 2019-12-20

002297

Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
07 : Administrative and Senior Clerical Personnel 4 4 100.0 % 82.0 % 3 1
Employment Equity Occupational Group Winnipeg 4 4 100.0 % 82.0 % 3 1 Winnipeg
10 : Clerical Personnel 15 12 80.0 % 68.3 % 10 2
Employment Equity Occupational Group Winnipeg 15 12 80.0 % 68.3 % 10 2 Winnipeg

11 : Intermediate Sales and Service Personnel 10 6 600% 663% 7 %/////////%
Employment Equity Occupational Group Winnipeg 10 6 600% 66.3% 7 %///////////%

13 : Other Sales and Service Personnel 1 0 00%  540% 1 %///////////%
Employment Equity Occupational Group Winnipeg 1 0 00% 540% 1 %///////////% Winnipeg

14 : Other Manual Workers 157 3 19%  195% 31 %////%
Employment Equity Occupational Group Winnipeg 157 3 19%  195% 31 %///////% Winnipeg

Total 271 39 14.4 % 254 % 70 %///////%

Total may not equal sum of components due to rounding.

Winnipeg

Sources: 2016 Census and employer's internal data

Page 2 of 9
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Employment and Social  Emploi et Développement

Developmsnt Danads sopuiad Cansde
Workplace Equity Information Management System - Controlled Environments Ltd. §
Workforce Analysis - Detailed Report g
Date: 2019-12-20
Aboriginal Peoples
Aboriginal Peoples

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area

# # % % # #
01 : Senior Managers National 3 0 0.0 % 32% 0 0 National
02 : Middle and Other Managers National 18 0 0.0 % 2.7 % 0 0 National
03 : Professionals 36 3 83 % 1.1% 0 3
1111 : Financial auditors and accountants National 1 0 0.0 % 14 % 0 0 National
1114 : Other financial officers National 1 0 0.0 % 16 % 0 0 National
2132 : Mechanical engineers National 19 2 10.5% 1.0 % 0 2 National
2133 : Electrical and electronics engineers National 7 0 0.0 % 1.0 % 0 0 National
2141 : Industrial and manufacturing engineers National 3 0 0.0 % 0.9 % 0 0 National
2148 : Other professional engineers, n.e.c. National 2 1 50.0 % 21 % 0 1 National
2171 : Information systems analysts and consultants National 2 0 0.0 % 1.3 % 0 0 National
5121 : Authors and writers National 1 0 0.0 % 23 % 0 0 National

. . - p

04 : Semi-Professionals and Technicians 22 0 0.0 % 82 % 2 ////////////%
2241 : Electrical and electronics engineering technologists and technicians Manitoba 4 0 0.0 % 10.0 % 0 0 Manitoba
2242 : Electronic service technicians (household and business equipment) Manitoba 1 0 0.0 % 9.7 % 0 0 Manitoba
2243 : Industrial instrument technicians and mechanics Manitoba 4 0 0.0 % 0.0 % 0 0 Manitoba
2252 : Industrial designers Manitoba 1 0 0.0 % 9.3 % 0 0 Manitoba
2253 : Drafting technologists and technicians Manitoba 3 0 0.0 % 4.1 % 0 0 Manitoba
2263 : Inspectors in public and environmental health and occupational health and safety Manitoba 4 0 0.0 % 17.3% 1 %///////////% Manitoba
2281 : Computer network technicians Manitoba 1 0 0.0 % 71 % 0 0 Manitoba
2282 : User support technicians Manitoba 4 0 0.0 % 8.0 % 0 0 Manitoba
06 : Supervisors: Crafts and Trades 5 1 20.0 % 12.7 % 1 0
7204 : Contractors and supervisors, carpentry trades Manitoba 2 0 0.0 % 15.5% 0 0 Manitoba
7205_) : Contractors and supervisors, other construction trades, installers, repairers and Manitoba 1 1 100.0 % 15.2% 0 1 Manitoba
servicers
9227 : Supervisors, other products manufacturing and assembly Manitoba 2 0 0.0 % 8.7 % 0 0 Manitoba
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - Controlled Environments Ltd.

002299

Workforce Analysis - Detailed Report
Date: 2019-12-20

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
07 : Administrative and Senior Clerical Personnel 4 0 0.0 % 92 % 0 0
Employment Equity Occupational Group Winnipeg 4 0 0.0 % 92 % 0 0 Winnipeg

10 : Clerical Personnel 15 1 67%  11.4% 2 ////////////%
Employment Equity Occupational Group Winnipeg 15 1 67% 11.4% 2 %///////////%
11 : Intermediate Sales and Service Personnel 10 0 0.0 % 10.6 % 1 %/////////%

Winnipeg

Employment Equity Occupational Group Winnipeg 10 0 0.0 % 10.6 % 1 %///////////% Winnipeg
13 : Other Sales and Service Personnel 1 0 0.0 % 121 % 0 0
Employment Equity Occupational Group Winnipeg 1 0 0.0 % 121 % 0 0 Winnipeg

14 : Other Manual Workers 157 9 57%  16.3% 26 %////%
Employment Equity Occupational Group Winnipeg 157 9 57% 163 % 26 %///////%

Total 271 14 51% 11.9% 32 %///////%

Total may not equal sum of components due to rounding.

Winnipeg

Sources: 2016 Census and employer's internal data
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Employment and Social  Emploi et Développement

Developmsnt Danads sopuiad Cansde
Workplace Equity Information Management System - Controlled Environments Ltd. §
Workforce Analysis - Detailed Report g
Date: 2019-12-20
Members of Visible Minorities
Members of Visible Minorities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area

# # % % # #
01 : Senior Managers National 3 0 0.0 % 11.5% 0 0 National
02 : Middle and Other Managers National 18 3 16.7 % 17.6 % 3 0 National
03 : Professionals 36 16 44.4 % 324 % 12 4
1111 : Financial auditors and accountants National 1 0 0.0 % 323 % 0 0 National
1114 : Other financial officers National 1 0 0.0 % 26.5 % 0 0 National
2132 : Mechanical engineers National 19 9 47.4 % 30.7 % 6 3 National
2133 : Electrical and electronics engineers National 7 5 714 % 39.6 % 3 2 National
2141 : Industrial and manufacturing engineers National 3 1 33.3% 33.9 % 1 0 National
2148 : Other professional engineers, n.e.c. National 2 1 50.0 % 27.2% 1 0 National
2171 : Information systems analysts and consultants National 2 0 00%  386% 1 %///////////% National
5121 : Authors and writers National 1 0 0.0 % 12.8 % 0 0 National
04 : Semi-Professionals and Technicians 22 8 36.4 % 212 % 5 3
2241 : Electrical and electronics engineering technologists and technicians Manitoba 4 4 100.0 % 21.8 % 1 3 Manitoba
2242 : Electronic service technicians (household and business equipment) Manitoba 1 0 0.0 % 20.6 % 0 0 Manitoba
2243 : Industrial instrument technicians and mechanics Manitoba 4 1 25.0 % 25.0 % 1 0 Manitoba
2252 : Industrial designers Manitoba 1 1 100.0 % 25.6 % 0 1 Manitoba
2253 : Drafting technologists and technicians Manitoba 3 2 66.7 % 252 % 1 1 Manitoba
2263 : Inspectors in public and environmental health and occupational health and safety Manitoba 4 0 0.0 % 7.8 % 0 0 Manitoba
2281 : Computer network technicians Manitoba 1 0 0.0 % 19.1% 0 0 Manitoba
2282 : User support technicians Manitoba 4 0 00%  269% 1 %///////////% Manitoba
06 : Supervisors: Crafts and Trades 5 0 0.0 % 9.0 % 0 0
7204 : Contractors and supervisors, carpentry trades Manitoba 2 0 0.0 % 25% 0 0 Manitoba
7205_) : Contractors and supervisors, other construction trades, installers, repairers and Manitoba 1 0 0.0% 52 % 0 0 Manitoba
servicers
9227 : Supervisors, other products manufacturing and assembly Manitoba 2 0 0.0 % 17.4 % 0 0 Manitoba
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Workplace Equity Information Management System - Controlled Environments Ltd. §
N
Workforce Analysis - Detailed Report 8
Date: 2019-12-20
Members of Visible Minorities
Members of Visible Minorities
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
07 : Administrative and Senior Clerical Personnel 4 2 50.0 % 15.9 % 1 1
Employment Equity Occupational Group Winnipeg 4 2 50.0 % 15.9 % 1 1 Winnipeg
10 : Clerical Personnel 15 1 6.7 % 23.3 % 37
Employment Equity Occupational Grou Winnipe! 15 1 6.7 % 23.3 % 37 Winnipe
ploy quity p p peg o b //////////% peg

11 : Intermediate Sales and Service Personnel 10 1 100%  31.4% 3 %/////////%

Employment Equity Occupational Group Winnipeg 10 1 10.0% 314% 3 W//////////% Winnipeg
13 : Other Sales and Service Personnel 1 0 0.0 % 39.4 % 0 0

Employment Equity Occupational Group Winnipeg 1 0 0.0 % 39.4 % 0 0 Winnipeg
14 : Other Manual Workers 157 57 36.3 % 29.6 % 46 11

Employment Equity Occupational Group Winnipeg 157 57 36.3 % 29.6 % 46 11 Winnipeg
Total 271 88 325% 27.5% 73 15

Total may not equal sum of components due to rounding.

Sources: 2016 Census and employer's internal data
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - Controlled Environments Ltd.

002302

Workforce Analysis - Detailed Report
Date: 2019-12-20

Persons with Disabilities

Persons with Disabilities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap  Recruitment Area
# # % % # #
01/02 : Managers National 21 0 0.0 % 5.0 % 1 %////////% National
03 : Professionals National 36 0 0.0 % 89 % 3 ////////////% National
04 : Semi-Professionals and Technicians National 22 0 0.0 % 76 % 2 %///////////% National
06 : Supervisors: Crafts and Trades National 5 0 00%  101% 1 %///////////% National
07 : Administrative and Senior Clerical Personnel National 4 0 0.0 % 10.0 % 0 0 National
10 : Clerical Personnel National 15 1 6.7 % 93 % 1 0  National
11 : Intermediate Sales and Service Personnel National 10 0 00%  10.8% 1 %///////////% National
13 : Other Sales and Service Personnel National 1 0 00% 107% 0 0  National

14 : Other Manual Workers National 157 3 1.9 % 6.8 % 11 %////////% National
Total 271 4 15% 7.4% 20 %////%

Total may not equal sum of components due to rounding.

Sources: 2017 Canadian Survey on Disability and employer's internal data
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Workforce Analysis - Detailed Report
Date: 2019-12-20

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National
02 : Middle and Other Managers EEOG National
03 : Professionals NOC National
04 : Semi-Professionals and Technicians NOC Provincial
06 : Supervisors: Crafts and Trades NOC Provincial
07 : Administrative and Senior Clerical Personnel EEOG CMA

10 : Clerical Personnel EEOG CMA

11 : Intermediate Sales and Service Personnel EEOG CMA

12 : Semi-Skilled Manual Workers EEOG CMA

13 : Other Sales and Service Personnel EEOG CMA

14 : Other Manual Workers EEOG CMA

Page 8 of 9
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - Controlled Environments Ltd.

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group

01/02 : Managers

03:
04:

06
07

1"
12

2019-12-20

Professionals
Semi-Professionals and Technicians

: Supervisors: Crafts and Trades
: Administrative and Senior Clerical Personnel
10 :

Clerical Personnel

: Intermediate Sales and Service Personnel
: Semi-Skilled Manual Workers

13:
14 :

Other Sales and Service Personnel
Other Manual Workers

Workforce Analysis - Detailed Report
Date: 2019-12-20

Perform Analysis By

EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Controlled Environments Ltd.

Workforce Analysis - Summary Report
Date: 2019-12-20

Women

Women
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #

01 : Senior Managers 8 0 0.0% 27.6 % ! %///////////%
02 : Middle and Other Managers 18 5 27.8 % 39.4 % 7 %///////////%
03 : Professionals 36 4 1% 158% 6 %/////////ﬁ

04 : Semi-Professionals and Technicians 22 5 22.7% 17.2%

06 : Supervisors: Crafts and Trades 5 0 0.0 % 23 % 0 0
07 : Administrative and Senior Clerical Personnel 4 4 100.0% 82.0 % 3 1
10 : Clerical Personnel 15 12 80.0 % 68.3 % 10 2

11 : Intermediate Sales and Service Personnel 10 6 60.0 % 66.3 % 7 %///////////%
13 : Other Sales and Service Personnel 1 0 0-0% 54.0% ! %///////////%
14 : Other Manual Workers 157 3 19%  195% 31 %///////%

Total 271 39 14.4 % 254 % 70 %///////%

Total may not equal sum of components due to rounding.
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - Controlled Environments Ltd.

002306

Workforce Analysis - Summary Report
Date: 2019-12-20

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01 : Senior Managers 3 0 0.0 % 32 % 0 0
02 : Middle and Other Managers 18 0 0.0 % 2.7 % 0 0
03 : Professionals 36 3 83 % 1.1% 0 3
04 : Semi-Professionals and Technicians 22 0 0.0 % 82% 2 %////////%
06 : Supervisors: Crafts and Trades 5 1 20.0 % 12.7 % 1 0
07 : Administrative and Senior Clerical Personnel 4 0 0.0 % 92 % 0 0
10 : Clerical Personnel 15 1 67% 11.4% 2 %///////////%
11 : Intermediate Sales and Service Personnel 10 0 00%  10.6% 1 %////////%
13 : Other Sales and Service Personnel 1 0 0.0 % 121 % 0 0

14 : Other Manual Workers 157 9 57% 163 % 26 %///////%
Total 271 14 51%  11.9% 32 %//////%

Total may not equal sum of components due to rounding.
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - Controlled Environments Ltd.

Workforce Analysis - Summary Report
Date: 2019-12-20

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #
01 : Senior Managers 3 0 0.0 % 11.5% 0 0
02 : Middle and Other Managers 18 3 16.7 % 17.6 % 3 0
03 : Professionals 36 16 44.4 % 324 % 12 4
04 : Semi-Professionals and Technicians 22 8 36.4 % 21.2% 5 3
06 : Supervisors: Crafts and Trades 5 0 0.0 % 9.0 % 0 0
07 : Administrative and Senior Clerical Personnel 4 2 50.0 % 15.9 % 1 1
10 : Clerical Personnel 15 1 6.7 % 23.3 % 37
11 : Intermediate Sales and Service Personnel 10 1 10.0 % 31.4 % 37
13 : Other Sales and Service Personnel 1 0 0.0 % 39.4 % 0 0
14 : Other Manual Workers 157 57 36.3 % 29.6 % 46 11
Total 271 88 32.5% 27.5% 73 15

Total may not equal sum of components due to rounding.

2019-12-20
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Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - Controlled Environments Ltd.

002308

Workforce Analysis - Summary Report
Date: 2019-12-20

Persons with Disabilities

Persons with Disabilities
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #

01/02 : Managers 21 0 0.0 % 5.0 % 1 %///////////%
03 : Professionals 36 0 0.0 % 8.9 % 3 %///////////%
04 : Semi-Professionals and Technicians 22 0 0.0 % 76 % 2 %///////////%

06 : Supervisors: Crafts and Trades 5 0 0.0 % 10.1% 1 %////////%
07 : Administrative and Senior Clerical Personnel 4 0 0.0 % 10.0 % 0 0
10 : Clerical Personnel 15 1 6.7 % 9.3 % 1 0
11 : Intermediate Sales and Service Personnel 10 0 0.0 % 10.8 % 1 %///////////%
13 : Other Sales and Service Personnel 1 0 0.0 % 10.7 % 0 0

14 : Other Manual Workers 157 3 1.9 % 6.8 % 11 %///////////%
Total 271 4 1.5 % 7.4% 20 %////%

Total may not equal sum of components due to rounding.
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Workplace Equity Information Management System - Controlled Environments Ltd.
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Workforce Analysis - Summary Report
Date: 2019-12-20

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National
02 : Middle and Other Managers EEOG National
03 : Professionals NOC National
04 : Semi-Professionals and Technicians NOC Provincial
06 : Supervisors: Crafts and Trades NOC Provincial
07 : Administrative and Senior Clerical Personnel EEOG CMA

10 : Clerical Personnel EEOG CMA

11 : Intermediate Sales and Service Personnel EEOG CMA

12 : Semi-Skilled Manual Workers EEOG CMA

13 : Other Sales and Service Personnel EEOG CMA

14 : Other Manual Workers EEOG CMA
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Workplace Equity Information Management System - Controlled Environments Ltd.
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Workforce Analysis - Summary Report
Date: 2019-12-20

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
03 : Professionals EEOG National
04 : Semi-Professionals and Technicians EEOG National
06 : Supervisors: Crafts and Trades EEOG National
07 : Administrative and Senior Clerical Personnel EEOG National
10 : Clerical Personnel EEOG National
11 : Intermediate Sales and Service Personnel EEOG National
12 : Semi-Skilled Manual Workers EEOG National
13 : Other Sales and Service Personnel EEOG National
14 : Other Manual Workers EEOG National
Page 6 of 6
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

Controlled Environment Ltd.

02
03
04
05
06
07
08
09
10
11
12
13
14

Employment Equity Occupational Group (EEOG)

[Date: 2019-12-17]

Data from First/Previous Workforce Analysis

\2 \2 \

Data from First/Previous Workforce Analysis

Data from Subsequent/Current Workforce
Analysis

All Employees

Availability*
.« | & @ @2
)

Senior Managers
Middle & Other Managers

Professionals

Semi-Professionals & Technicians
Supervisors

Supervisors: Crafts & Trades
Administrative & Senior Clerical Personnel
Skilled Sales & Service Personnel

Skilled Crafts & Trades Workers

Clerical Personnel

Intermediate Sales & Service Personnel
Semi-Skilled Manual Workers

Other Sales & Service Personnel

Other Manual Workers

o o=
- \O

o
o

—
e = e e = =

~1
o

Total

N = © &b = O —~ b O O b D OO

2011 National Household Survey

All Employees
# 7

-

0
3
4
0
0
3
0
0
1

M === == s == e =

2016 Census
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

Controlled Environment Ltd.

Employment Equity Occupational Group (EEOG)

[Date: 2019-12-17]

Data from First/Previous Workforce Analysis

\2 \2 \
Data from First/Previous Workforce Analysis

2016 12 13

Data from Subsequent/Current Workforce
Analysis

\2 \ \2
Data from Subsequent/Current Workforce Analysis

| vy 7 MM ] D

2019 12 17

All Employees

o % | 0 # 00 % o ¢ 0 0 &8 ] %

Senior Managers 2 0 3 0 32
02 |Middle & Other Managers 19 0 18 0
03 |Professionals 21 0 36 3
04 [Semi-Professionals & Technicians 23 0 22 0
05 [Supervisors 0 0 0 0
06 |Supervisors: Crafts & Trades 2 1 5 1
07 |Administrative & Senior Clerical Personnel 5 0 4 0
08 [Skilled Sales & Service Personnel 1 0 0 0
09 [Skilled Crafts & Trades Workers 0 0 0 0
10 |Clerical Personnel 14 1 15 1
11 |Intermediate Sales & Service Personnel 4 0 10 0
12 |Semi-Skilled Manual Workers 0 0 0 0
13 |Other Sales & Service Personnel 3 0 1 0
14 |Other Manual Workers 72 5 157 9
Total 166 7 271 4

2011 National Household Survey 2016 Census
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

Controlled Environment Ltd.

[Date: 2019-12-17]

Data from First/Previous Workforce Analysis

\2 \2 \
Data from First/Previous Workforce Analysis

2016 12 13

Data from Subsequent/Current Workforce
Analysis

\2 \ \2
Data from Subsequent/Current Workforce Analysis

| vy 7 MM ] D

2019 12 17

Table 3: Members of Visible Minorities
Eirst/Previous Workforce Analysis

. * All Employees Members of Visible Minorities
Employment Equity Occupational Group (EEOG)
.« | & = @2 |
Senior Managers 2 0
02 [Middle & Other Managers 19 2
03 |Professionals 21 0
04 [Semi-Professionals & Technicians 23 6
05 [Supervisors 0 0
06 |Supervisors: Crafts & Trades 2 0
07 |Administrative & Senior Clerical Personnel 5 1
08 [Skilled Sales & Service Personnel 1 1
09 [Skilled Crafts & Trades Workers 0 0
10 [Clerical Personnel 14 0
11 |Intermediate Sales & Service Personnel 4 0
12 |Semi-Skilled Manual Workers 0 0
13 |Other Sales & Service Personnel 3 1
14 |Other Manual Workers 72
Total 166

2011 National Household Survey

Table 7: Members of Visible Minorities
Subsequent/Current Workforce Analysis

Members of Visible Minorities
o # 01 & @ 0| % o
3 .

0

—
=

@ O O = 0 5 b)) O O 0

271

* Source:

2016 Census
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

Controlled Environment Ltd.

[Date: 2019-12-17]
Data from First/Previous Workforce Analysis| | Data from Subsequent/Current Workforce
Analysis

\2 \2 \ \2 \ \2
Data from Subsequent/Current Workforce Analysis

Data from First/Previous Workforce Analysis

| vy 7 MM ] D

2019 12 17

2016 12 13

All Employees
Availability*

.« | & = @2 |
21

¢ ] & | 0w @0

#
21

Employment Equity Occupational Group (EEOG)

2012 Canadian Survey on Disability

Managers 0 0
Professionals 21 1 36 0

04 |[Semi-Professionals & Technicians 23 0 22 0
05 [Supervisors 0 0 0 0
06 [Supervisors: Crafts & Trades 2 0 5 0
07 |Administrative & Senior Clerical Personnel 5 0 4 0
08 [Skilled Sales & Service Personnel 1 0 0 0
09 [Skilled Crafts & Trades Workers 0 0 0 0
10 |[Clerical Personnel 14 1 15 0
11 |Intermediate Sales & Service Personnel 4 0 10 1
12 |Semi-Skilled Manual Workers 0 0 0 0
13 |Other Sales & Service Personnel 3 0 1 0
14 |Other Manual Workers 72 1 157 3
Total 166 3 271 4

2017 Canadian Survey on Disability
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Controlled Environment Ltd.
[Date: 2019-12-17]

Start Date of Flow Data End Date of Flow Data
Yyvy MM Db | [ YWYy L MM DD |
13 17

2016 12 2019 12

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated
) \ J J J ) \ ) \ ) J y

Table 1: Women Table 5: Women Table 9: Women

Full-time / National | Part-time / National Full-time / National | Part-time / National Full-time / National | Part-time / National

Women al Women A Women

Emplovees Employees
Promoted et Terminated Yerminated Terminated

Employment Equity Occupational Group
(EEOG)

Employees Employees Lmployees

Promoted Promoted

01 [Senior Managers
02 [Middle & Other Managers

03 |Professionals

04 |Semi-Professionals & Technicians

05 [Supervisors

06 [Supervisors: Crafts & Trades

07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total

S Do s O O B OO O O O

o
~1

=l O O =10 O O O O =N S
Sle © © o © © O OO O o O O O
Sl o o o o oboos oot o o o

0
3
0
0
0
0
0
0
0
0
0
0
0
2
5

= = = = e e e
= = = = = = = = = = e == -
Sl o o o o5 oon o8 o o O o o o O
= = = = = = = - =
Sle & & oo S & 5 o o o O & o
= = = = = el e e o o o o - o
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

Controlled Environment Ltd.

[Date: 2019-12-17]

Start Date of Flow Data
ywy [ mvm [ pp ]
13

2016 12

End Date of Flow Data
e
17

2019 12

Data from Form 4 - Employees
Hired
) \ J J

Table 2: Aboriginal Peoples
Full-time / National | Part-time / National

All
Employees

Al
LEmployees

Employment Equity Occupational Group
(EEOG)

Aboriginal Aboriginal

01
02
03
04
05
06
07
08

Senior Managers
Middle & Other Managers
Professionals 26
Semi-Professionals & Technicians
Supervisors

Supervisors: Crafts & Trades
Administrative & Senior Clerical Personnel
Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers 4
Total

S O DN B OO N=D W

)

RV © © O O O O = O S LD O
SO O DO OO OO oD
Sl o o o o oboos oot o o o

o
N

Data from Form 5 - Employees
Promoted
J ) \ )
Table 6: Aboriginal Peoples

Full-time / National | Part-time / National

All
Employees
Promoted

Aboriginal All
Lmployees

Promoted Promoted

Aboriginal
Peoples
Promoted

NI © O OO OO OO OO Oo WO
SIS © O OO oo OO oo OO
SO OO OO OO
Sl o o o o5 oon o8 o o O o o o O

Data from Form 6 - Employees
Terminated
\ ) J y

Table 10: Aboriginal Peoples

Full-time / National | Part-time / National

All
Emplovees
Terminated

Aboriginal All
Employees

Terminated | Terminated

Aboriginal
Peoples
Terminated

S ON B OO OO OO

N
~J
Dl © © O O O O -0 O O O O o

SO OO OO
= = = = = el e e o o o o - o

69
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Controlled Environment Ltd.
[Date: 2019-12-17]

Start Date of Flow Data End Date of Flow Data
Yyvy MM Db | [ YWYy L MM DD |
13 17

2016 12 2019 12

Data from Form 4 - Employees Data from Form 5 - Employees
Hired Promoted
J J J 3 J J J J
Table 3: Persons with Disabilities Table 7: Persons with Disabilities

Full-time / National | Part-time / National Full-time / National | Part-time / National

Data from Form 6 - Employees
Terminated
\ ) J y

Table 11: Persons with Disabilities

Full-time / National | Part-time / National

All Persons with Al
Employees | Disabilities | Employees

All Persons with All Persons with
Employees | Disabilities | Emplovees | Disabilities
Promoted Promoted Promoted Promoted

All Persons with
Emplovees | Disabilities
Terminated | Terminated

Persons with
Disabilities

All Persons with
Employees
Terminated | Terminated

Employment Equity Occupational Group
(EEOG)

01 [Senior Managers
02 [Middle & Other Managers
03 |Professionals 26
04 |Semi-Professionals & Technicians

05 [Supervisors

06 [Supervisors: Crafts & Trades

07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers 4
Total

S ON B OO OO OO

S O DN B OO N=D W

[
N
~

Nl © © © O O O O O 0O O o o o
SISO O D OO OO
Sl o o o o oboos oot o o o
NI © O OO OO OO OO Oo WO
Sl © © © O O SO O 5 a o o

SO DO DO DD OO
Sl o o o o5 oon o8 o o O o o o O
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= = = = = el e e o o o o - o
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

Controlled Environment Ltd.

[Date: 2019-12-17]

Start Date of Flow Data End Date of Flow Data
Yyvy MM Db | [ YWYy L MM DD |
13 17

2016 12 2019 12

Data from Form 4 - Employees Data from Form 5 - Employees
Hired Promoted
) \ J J J ) \ )

Table 4: Members of Visible Minorities | | Table 8: Members of Visible Minorities

Full-time / National | Part-time / National Full-time / National | Part-time / National

Members of Members of Members of
Visible Visible Visible
Minorities Minorities Minorities

Members of
Visible
Minorities
Promoted

All
Employees

Al
LEmployees

All
Employees
Promoted

All
Lmployees
Promoted

Employment Equity Occupational Group
(EEOG)

01 [Senior Managers
02 [Middle & Other Managers
03 |Professionals 26
04 |Semi-Professionals & Technicians

05 [Supervisors

06 [Supervisors: Crafts & Trades

07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel

09 |Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers 4
Total

SO O AN B ON = O W
=0 O O O 0 O = O O &N o

)
—

SO O DO OO OO oD
Sl o o o o oboos oot o o o
NI © O OO OO OO OO Oo WO
Dl = =l = = === === = = =
SO OO OO OO
Sl o o o o5 oon o8 o o O o o o O

o
N

All
Emplovees
Terminated

S ON B OO OO OO

N
~

69

Full-time / National

Members of
Visible
Minorities
Terminated

e = = = e == e == =

All
Employees
Terminated

SO OO OO

Data from Form 6 - Employees
Terminated
\ ) J y

Table 12: Members of Visible Minorities
Part-time / National

Members of
Visible
Minorities

= = = = = el e e o o o o - o
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Federal Contractors Program Achievement Report
Part 3: Goals

)
Controlled Environment Ltd. )
IN]
[Date: 2019-12-17] =1
ta for First/Previous G
Al B e D i E i FoP G oMW Gl iy b KoL i oMo N PO i P Qi RS BT by
From Flow
From From Data From . From From (K-M+ .
Data sources: Workforce | Workforce i Data Entry! C x E x 3  Analysis & ]1:) ata CxHx3 F+1 Workforce Eq‘ilv:l] ent KxLx3 (Il:i)ir?v)l ) JxP iData Entryi Workforce iWorkforce: O) - ((C + K+C (K- M:FC))) (€
Analysis { Analysis’ Workforce ntry Analysis ° Analysis | Analysis i F)x Q)
Analysisi
J y J { { J { y J { { {
Table 1: Women

First/Previous Short-term Goals

All Employees

. - e
Anticipated

er [Replacement of Terminated
lfmploynes)
TR T T T e Overa. [TV

3 Year Goaly
_ L
SEHE 10
L Avilbiiny T g

Turnover (Rephicenient obf gy, 0o
Tmtﬁnm Emplovecsy

Projected
Representation in 3

Employment Equity Oceupational
Group (EEOG)

Present
Representation

Over 3 Over 3 . Over 3
— s 0w R m--_—“-mnn“-_

Senior Managers 14 5% 0 0 0 0.0% 0 1 0 -1 0.0% 0.0%

02 [Middle & Other Managers 19 -1.8%) 0 0 6 0.0% 0 1 0 38.9% -1 -1 31.6% 31.6%
03 |Professionals 21 19.7% 0 0 2 0.0% 0 2 0 17.2% -2 -2 9.5% 9.5%
04 |Semi-Professionals & Tech 23 -1.5%)| 0 0 4 0.0% 0 0 0 18.0% 0 0 17.4% 17.4%
05 [Supervisors 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
06 [Supervisors: Crafts & Trades 2 35.7% 0 0 0 0.0% 0 0 0 21.6% 0 0 0.0% 0.0%
07 |Administrative & Sr Clerical 5 -7.2% 0 0 4 0.0% 0 0 0 81.1%) 0 0 80.0%) 80.0%
08 [Skilled Sales & Service 1] -100.0% 0 0 1 0.0% 0 0 0 57.9%)| 0 0 100.0% 100.0%
09 [Skilled Crafts & Trades 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 14 2.3% 0 0 11 0.0% 0 -1 0 67.9% 1 1 78.6% 78.6%
11 |Intermediate Sales & Service 4 35.7% 0 0 4 0.0% 0 -1 0 65.5%| 1 1 100.0% 100.0%
12 |Semi-Skilled Manual 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 [Other Sales & Service 3 -30.7% 0 0 1 0.0% 0 1 0 54.1%) -1 -1 33.3% 33.3%)
14 [Other Manual Workers 72 29,7% 0 0 2 0.0% 0 14 0 22.1% -14 -14 2.8% 2.8%
Total 166]  177%| ] 0 0 35 0.0% 0 15 o] 30.4% -15 -15 21.1% 21.1%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)"” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

Table 2: Women

Short term &na]s Comments
A % R

Employment Equity Occupational
Group (LEOG)

Senior Managers
02 [Middle & Other Managers
03 [Professionals

04 [Semi-Professionals & Tech
05 [Supervisors

06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service

09 [Skilled Crafts & Trades

10 [Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 [Other Sales & Service

14 [Other Manual Workers

o0 D O 0 S0 OO0 0 000

o
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Federal Contractors Program Achievement Report
Part 3: Goals

o
Controlled Environment Ltd. §
[Date: 2019-12-17] =1
ta for First/Previous G
Al B iooCcot D i E_ i F i G i H i1 iy i K.ooio Lo i M. i N i Qi P i Q. i R _io§ i T iU
From Flow
From From Data From . From From (K-M+ .
Data sources: Workforce | Workforce i Data Entry! C x E x 3  Analysis & ]1:) ata CxHx3 F+1 Workforce Eq‘ilv:l] ent KxLx3 (Il:i)ir?v)l ) JxP iData Entryi Workforce iWorkforce: O) - ((C + K+C (K- M:FC))) (€
Analysis { Analysis’ Workforce ntry Analysis ° Analysis | Analysis i F)x Q)
Analysisi
y y J y y y y y { y y y

Table 3: Aboriginal Peoples
First/Previous Short-term Goals

All Employees Aboriginal Peoples
3 Year Goals
- m%m“?’f . T“'"“""‘“‘*‘W"*"f i e

Employment Equity Occupational Bilcipaie Tmﬁnmﬂ Emplovecy) Present Projected Present ©

Group (EEOG) YYYy MMbD m""w ““*‘“" m';zg::f 3 »Il)) VVvy WW Adilabiy [Presem Gl 1 Reprisontation || Representation n 3
Oxer 3 ( Over 3 Over3

Senior Managers 14 5% 0 0 0 0,0% 0 0 0 2 9% 0 0 0.0% 0.0%
02 [Middle & Other Managers 19 -1.8%) 0 0 0 0.0% 0 0 0 2.2% 0 0 0.0% 0.0%
03 |Professionals 21 19.7% 0 0 0 0.0% 0 0 0 0.9% 0 0 0.0% 0.0%
04 |Semi-Professionals & Tech 23 -1.5% 0 0 0 0.0% 0 1 0 3.6% -1 -1 0.0% 0.0%
05 [Supervisors 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
06 [Supervisors: Crafts & Trades 2 35.7% 0 0 1 0.0% 0 -1 0 5.5% 1 1 50.0% 50.0%
07 |Administrative & Sr Clerical 5 -7.2% 0 0 0 0.0% 0 0 0 8.5% 0 0 0.0% 0.0%
08 |Skilled Sales & Service 1| -100.0% 0 0 0 0.0% 0 0 0 2.9% 0 0 0.0% 0.0%
09 |Skilled Crafts & Trades 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 14 2.3% 0 0 1 0.0% 0 0 0 9.8% 0 0 71% 7.1%
11 |Intermediate Sales & Service 4 35.7%| 0 0 0 0.0% 0 0 0 9.8% 0 0 0.0% 0.0%
12 |Semi-Skilled Manual 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 3 -30.7% 0 0 0 0.0% 0 0 0 11.8%) 0 0 0.0% 0.0%
14 |Other Manual Workers 72 29,7% 0 0 5 0.0% 0 4 0 12.0% -4 -4 6.9% 6.9%
Total 166]  177%| ] 0 0 7 0.0% 0 9 o] 9.8% 9 9 4.2% 4.2%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)"” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

‘Table 4: Aboriginal Peoples

Aboriginal Peoples
Short term &na]s Comments
A % R

Employment Equity Occupational
Group (LEOG)

Senior Managers
02 [Middle & Other Managers
03 [Professionals

04 [Semi-Professionals & Tech
05 [Supervisors

06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service

09 [Skilled Crafts & Trades

10 [Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 [Other Sales & Service

14 [Other Manual Workers

o0 D O 0 S0 OO0 0 000
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Federal Contractors Program Achievement Report
Part 3: Goals

-
Controlled Environment Ltd. §
[Date: 2019-12-17] =1
ta for First/Previous G
Al B iooCcot D i E_ i F i G i H i1 iy i K.ooio Lo i M. i N i Qi P i Q. i R _io§ i T iU
From Flow
From From Data From . From From (K-M+ .
Data sources: Workforce | Workforce i Data Entry! C x E x 3  Analysis & ]1:) ata CxHx3 F+1 Workforce Eq‘ilv:l] ent KxLx3 (Il:i)ir?v)l ) JxP iData Entryi Workforce iWorkforce: O) - ((C + K+C (K- M:FC))) (€
Analysis { Analysis’ Workforce ntry Analysis ° Analysis | Analysis i F)x Q)
Analysisi
y y y y { y y y

N y 3
‘Table 5: Persons with Disabilities
First/Previous Short-term Goals

Persons with Disabilities
3 Year Goaly
- o
SN T,
YYYY  YYYY Availabitiny Present Gap Gan

2016

All Employees

. - e
Anticipated

lacement of Terminated
lfmploynes)
TR T T s Over > [FVvv v

Neary
o Oxer 3 Over 3 ! Over 3
2016-12-13 | Anmuly | Annually Vears Annually | Anmmlly Veon 2016-12-13 | Annually Vears

Turnover (Rephicenient obf gy, 0o
Tmtﬁnm Emplovecsy

Projected
Representation in 3

Employment Equity Oceupational
Group (EEOG)

Present
Representation

e s e e T R R T R e e R
01/02|Managers 6 3% 0 27.0% 0 0 0 0.0% 0 1 0 4.3% -1 -1 0. 0% 0.0%
03 [Professionals 21 19.7% 0 56.1% 0 0 1 0.0% 0 0 0 3.8% 0 0 4.8% 4.8%
04 [Semi-Professionals & Tech 23 -1.5%)| 0 26.7% 0 0 0 0.0% 0 1 0 4.6% -1 -1 0.0% 0.0%
05 [Supervisors 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
06 [Supervisors: Crafts & Trades 2 35.7% 0 0.0% 0 0 0 0.0% 0 0 0 7.8% 0 0 0.0% 0.0%
07 |Administrative & Sr Clerical 5 -7.2% 0 88.9% 0 0 0 0.0% 0 0 0 3.4% 0 0 0.0% 0.0%
08 [Skilled Sales & Service 1] -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 3.5% 0 0 0.0% 0.0%
09 [Skilled Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0%)| 0 0 0 0.0%)| 0 0 #DIV/0! #DIV/0!
10 [Clerical Personnel 14 2.3% 0 27.6% 0 0 1 0.0% 0 0 0 7.0% 0 0 71% 7.1%
11 |Intermediate Sales & Service 4 35.7% 0 28.6% 0 0 0 0.0% 0 0 0 5.6% 0 0 0.0% 0.0%
12 [Semi-Skilled Manual 0 0.0%) 0 0.0% 0 0 0 0.0%)| 0 0 0 0.0%)| 0 0 #DIV/0! #DIV/0!
13 [Other Sales & Service 3 -30.7% 0 0.0% 0 0 0 0.0% 0 0 0 6.3% 0 0 0.0% 0.0%
14 [Other Manual Workers 72 29. 7% 0 23.6% 0 0 1 0.0% 0 3 0 5.3% -3 -3 1.4% 1.4%
Total 166 17.7% || 0 0 0 3 0 5 o | 5.0% -5 -5 1.8% 1.8%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)"” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

Table 6: Persons with Disabilities

Persons with Disabilities
Short term Gna]s Comments
A % R

Employment Equity Occupational
Group (LEOG)

01/02(Managers
03 [Professionals
04 [Semi-Professionals & Tech
05 |Supervisors
06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service
09 [Skilled Crafts & Trades
10 [Clerical Personnel
11 |Intermediate Sales & Service
12 [Semi-Skilled Manual
13 [Other Sales & Service
14 [Other Manual Workers

D0 0SS O 000 0 OO
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Federal Contractors Program Achievement Report
Part 3: Goals

N
Controlled Environment Ltd. §
[Date: 2019-12-17] =1
ta for First/Previous G
Al B iooCcot D i E_ i F i G i H i1 iy i K.ooio Lo i M. i N i Qi P i Q. i R _io§ i T iU
From Flow
From From Data From . From From (K-M+ .
Data sources: Workforce | Workforce i Data Entry! C x E x 3  Analysis & ]1:) ata CxHx3 F+1 Workforce Eq‘ilv:l] ent KxLx3 (Il:i)ir?v)l ) JxP iData Entry} Workforce Workforcei O)-((C + K+C (K- M:FC))) (€
Analysis { Analysis’ Workforce ntry Analysis ° Analysis | Analysis i F)x Q)
Analysisi

3 N y 3
able 7: Members of Visible Minorities
First/Previous Short-term Goals

T

Members of Visible Minorities
3 Year Goaly
. rom
SN T,
L Avilbiiny T g

2016

All Employees

. - e
Anticipated

lacement of Terminated
lfmploynes)
TR T T s Over > [FVvv v

Neary
o Oxer 3 Over 3 ! Over 3
2016-12-13 | Anmuly | Annually Years Anmany Annually Yeam 2016-12-13 | Annually Vears

Turnover (Rephicenient obf gy, 0o
Tmtﬁnm Emplovecsy

Projected
Representation in 3

Employment Equity Oceupational
Group (EEOG)

Present
Representation

Senior Managers 14 5% 0 0 0% 0 0 0 10 1% 0 0 0,0% 0.0%

02 [Middle & Other Managers 19 -1.8%) 0 0 2 0.0% 0 1 0 15.0% -1 -1 10.5% 10.5%
03 |Professionals 21 19.7% 0 0 10 0.0% 0 -4 0 30.4% 4 4 47.6% 47.6%
04 |Semi-Professionals & Tech 23 -1.5%)| 0 0 6 0.0% 0 -3 0 15.1% 3 3 26.1% 26.1%
05 |Supervisors 0 0.0%)| 0 0 0 0.0%) 0 0 0 0.0%)| 0 0 #DIV/0! #DIV/0!
06 [Supervisors: Crafts & Trades 2 35.7% 0 0 0 0.0% 0 0 0 21.4% 0 0 0.0% 0.0%
07 |Administrative & Sr Clerical 5 -7.2% 0 0 1 0.0% 0 0 0 11.1%) 0 0 20.0% 20.0%)
08 |Skilled Sales & Service 1| -100.0%)| 0 0 1 0.0%)| 0 -1 0 17.6% 1 1 100.0% 100.0%
09 [Skilled Crafts & Trades 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 14 2.3% 0 0 2 0.0% 0 0 0 17.0% 0 0 14.3% 14.3%
11 |Intermediate Sales & Service 4 35.7% 0 0 0 0.0% 0 1 0 23.2% -1 -1 0.0% 0.0%
12 |Semi-Skilled Manual 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 [Other Sales & Service 3 -30.7% 0 0 1 0.0% 0 0 0 29.0%)| 0 0 33.3% 33.3%)
14 |Other Manual Workers 72 29,7% 0 0 26 0.0% 0 -9 0 23.4% 9 9 36.1% 36.1%
Total 166 17 7% 0 0 49 0.0% 0 -14 0 21.1% 14 14 29.5% 29.5%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)"” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

Table 8: Members of Visible Minorities

Members of Visible Minorities
Short term &na]s Comments
o od L e

Employment Equity Occupational
Group (LEOG)

Senior Managers
02 [Middle & Other Managers
03 [Professionals

04 [Semi-Professionals & Tech
05 [Supervisors

06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service

09 [Skilled Crafts & Trades

10 [Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 [Other Sales & Service

14 [Other Manual Workers

OO0 D O 0O 50 000 000
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Federal Contractors Program Achievement Report
Part 3: Goals

©
Controlled Environment Ltd. §
[Date: 2019-12-17] =1
ata for Subs
A B i..€¢.i.b i E G F L. G P MW _GPoY iod i K i L i oM i N P O i P i Q. G R _i.S i.o..T 5.0
From Flow
From From Data From . From From (K-M+ .
Data sources: Workforce | Workforce i Data Entry! C x E x 3  Analysis & ]1:) ata CxHx3 F+1 Workforce Eq‘ilv:l] ent KxLx3 (Il:i)ir?v)l ) JxP iData Entryi Workforce iWorkforce: O) - ((C + K+C (K- M:FC))) (€
Analysis { Analysis’ Workforce ntry Analysis ° Analysis | Analysis i F)x Q)
Analysisi
y y J y y y y y { y y y
Table 9: Women

Subsequent/Current Short-term Goals

All Employees
Turnover (Rephicenient obf gy, 0o

- |
Anticipated rmmnmanmplnymy i B Projected
Vv e [Pt | e Ovrs [y Y RN | e, reecs) B
Yeansy
Oxer 3 ( Over 3 Over3
2019-12-17 | Annunlly Annually Yeam 2019-12-17 | Annually 2019 2022

Projected
Representation in 3
Years

Employment Equity Oceupational
Group (EEOG)

Present
Representation

Senior Managers 0 0 0 0. 0 0 0.0% 0.0%

02 |Middle & Other Managers 18 -1.8% 0 0 5 0.0% 0 2 0 39.4% -2 -2 27.8% 27.8%
03 |Professionals 36 19.7% 0 0 4 .0% 0 2 0 15.8% -2 -2 11.1% 11.1%
04 |Semi-Professionals & Tech 22 -1.5% 0 0 5 0.0% 0 -1 0 17.2% 1 1 22.7% 22.7%
05 |Supervisors 0 0.0%)| 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
06 [Supervisors: Crafts & Trades 5 35.7% 0 0 0 0.0% 0 0 0 2.3% 0 0 0.0% 0.0%
07 |Administrative & Sr Clerical 4 -7.2% 0 0 4 .0% 0 -1 0 82.0%)| 1 1 100.0% 100.0%
08 |Skilled Sales & Service 0| -100.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 .0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 15 2.3% 0 0 12 0.0% 0 -2 0 68.3% 2 2 80.0% 80.0%
11 |Intermediate Sales & Service 10 35.7% 0 0 6 0.0% 0 1 0 66.3% -1 -1 60.0% 60.0%
12 |Semi-Skilled Manual 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 1 -30.7% 0 0 0 0.0% 0 1 0 54.0%)| -1 -1 0.0% 0.0%
14 |Other Manual Workers 157 29.7% 0 0 3 0.0% 0 28 0 19.5% -28 -28 1.9% 1.9%
Total 271 17.7% 0 0 0 0 0 0% 39 39 14.4% 14.4%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)"” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

Table 10: Women

gaﬂ;;gggg?mty Occupational o form Gna]s o

01 [Senior Managers
02 |Middle & Other Managers
03 [Professionals

04 [Semi-Professionals & Tech
05 [Supervisors

06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service

09 [Skilled Crafts & Trades

10 [Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 [Other Sales & Service

14 [Other Manual Workers

Page 13 of 31



Federal Contractors Program Achievement Report
Part 3: Goals

<<
Controlled Environment Ltd. §
[Date: 2019-12-17] =1
ata for Subs
Al B iooCcot D i E_ i F i G i H i1 iy i K.ooio Lo i M. i N i Qi P i Q. i R _io§ i T iU
From Flow
From From Data From . From From (K-M+ .
Data sources: Workforce | Workforce i Data Entry! C x E x 3  Analysis & ]1:) ata CxHx3 F+1 Workforce Eq‘ilv:l] ent KxLx3 (Il:i)ir?v)l ) JxP iData Entryi Workforce iWorkforce: O) - ((C + K+C (K- M:FC))) (€
Analysis { Analysis’ Workforce ntry Analysis ° Analysis | Analysis i F)x Q)
Analysisi
J y J { { J { y J { { {

Table 11: Aboriginal Peoples
Subsequent/Current Short-term Goals

All Employees Aboriginal Peoples
3 Year Goals
Turnover (Rephicenient obf gy, 0o

- |
Anticipated rmmnmanmplnymy i B Projected
Vv e [Pt | e Ovrs [y Y RN | e, reecs) B
Yeansy
Oxer 3 ( Over 3 Over3
2019-12-17 | Annunlly Annually Yeam 2019-12-17 | Annually 2019 2022

Projected
Representation in 3
Years

Employment Equity Oceupational
Group (EEOG)

Present
Representation

Senior Managers 0 0 0 0. 0 0 0.0% 0.0%

02 [Middle & Other Managers 18 -1,8% 0 0 0 0.0% 0 0 0 2.7% 0 0 0.0% 0.0%
03 |Professionals 36 19.7% 0 0 3 .0% 0 -3 0 1.1% 3 3 8.3% 8.3%
04 |Semi-Professionals & Tech 22 -1.5%)| 0 0 0 0.0% 0 2 0 8.2% -2 -2 0.0% 0.0%
05 |Supervisors 0 0.0%)| 0 0 0 0.0%) 0 0 0 0.0%)| 0 0 #DIV/0! #DIV/0!
06 [Supervisors: Crafts & Trades 5 35.7% 0 0 1 0.0% 0 0 0 12.7% 0 0 20.0% 20.0%
07 |Administrative & Sr Clerical 4 -7.2% 0 0 0 .0% 0 0 0 9.2% 0 0 0.0% 0.0%
08 |Skilled Sales & Service 0| -100.0% 0 0 0 0.0%)| 0 0 0 0.0%)| 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 .0% 0 0 0 .0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 [Clerical Personnel 15 2.3% 0 0 1 0.0% 0 1 0 11.4% -1 -1 6.7% 6.7%
11 |Intermediate Sales & Service 10 35.7% 0 0 0 0.0% 0 1 0 10.6% -1 -1 0.0% 0.0%
12 |Semi-Skilled Manual 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 [Other Sales & Service 1 -30.7% 0 0 0 0.0% 0 0 0 12.1%) 0 0 0.0% 0.0%
14 |Other Manual Workers 157 29.7% 0 0 9 0.0% 0 17 0 16.3% -17 -17 5.7% 5.7%)
Total 271 17.7% 0 0 14 .0% 0 -14 0 0.0% 14 14 5.2% 5.2%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)"” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

Table 12: Aboriginal Peoples

Aboriginal Peoples
Short-term Gasls Comments

Employment Equity Occupational
Group (EEOG)

Senior Managers
02 |Middle & Other Managers
03 [Professionals

04 [Semi-Professionals & Tech
05 [Supervisors

06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service

09 [Skilled Crafts & Trades

10 [Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 [Other Sales & Service

14 [Other Manual Workers
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Controlled Environment Ltd. §
[Date: 2019-12-17] =1
ata for Subs
Al B iooCcot D i E_ i F i G i H i1 iy i K.ooio Lo i M. i N i Qi P i Q. i R _io§ i T iU
From Flow
From From Data From . From From (K-M+ .
Data sources: Workforce | Workforce i Data Entry! C x E x 3  Analysis & ]1:) ata CxHx3 F+1 Workforce Eq‘ilv:l] ent KxLx3 (Il:i)ir?v)l ) JxP iData Entryi Workforce iWorkforce: O) - ((C + K+C (K- M:FC))) (€
Analysis { Analysis’ Workforce ntry Analysis ° Analysis | Analysis i F)x Q)
Analysisi
J y J { { J { y J { { {

Table 13: Persons with Disabilities
Subsequent/Current Short-term Goals

Persons with Disabilities

3 Year Goals
- o
sent o
YYYY yVvy Ayailability Present Gap Gan

All Employees

o Anticipated

Turnover (Rephicenient obf gy, 0o

Employment Equity Oceupational - Tmﬁnmﬂ Emplovees) Pt Projected
Group (FEOG) Y Mepn | Acua | Hires Over3 | yyyy Mv.pb| . o= e

Neary
o Oxer 3 Over 3 ! Over 3
2019-12-17 | Anmudly | Annually Vears Annually | Anmmlly Veon 2019-12-17 | Annually Vears

L | % 8 % L % R “-_—““l_-—““——

01/02[Managers 21 6.3% 0 0 0 0.0% 0 1 0 5.0% -1 -1 0.0% 0.0%
03 |Professionals 36 19.7% 0 0 0 0.0% 0 3 0 8.9% -3 -3 0.0% 0.0%
04 |Semi-Professionals & Tech 22 -1.5%)| 0 0 0 0.0% 0 2 0 7.6% -2 -2 0.0% 0.0%
05 |Supervisors 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
06 [Supervisors: Crafts & Trades 5 35.7% 0 0 0 0.0% 0 1 0 10.1% -1 -1 0.0% 0.0%
07 |Administrative & Sr Clerical 4 -7.2% 0 0 0 0.0% 0 0 0 10.0%) 0 0 0.0% 0.0%
08 |Skilled Sales & Service 0| -100.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0.0%) 0 0 0 0.0%)| 0 0 0 0.0%)| 0 0 #DIV/0! #DIV/0!
10 [Clerical Personnel 15 2.3% 0 0 0 0.0% 0 1 0 9.3% -1 -1 0.0% 0.0%
11 |Intermediate Sales & Service 10 35.7% 0 0 1 0.0% 0 0 0 10.8% 0 0 10.0% 10.0%
12 |Semi-Skilled Manual 0 0.0%) 0 0 0 0.0%)| 0 0 0 0.0%)| 0 0 #DIV/0! #DIV/0!
13 [Other Sales & Service 1 -30.7% 0 0 0 0.0% 0 0 0 10.7%) 0 0 0.0% 0.0%
14 |Other Manual Workers 157 29.7% 0 0 3 0.0% 0 8 0 6.8% -8 -8 1.9% 1.9%

Total 271 17.7% 0 0 4 0.0% 0 -4 0 0.0% 4 4 1.5% 1.5%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)"” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

Table 14: Persons with Disabilities

Persons with Disabilities
Shnrt«-term Goals Comments

Employment Equity Occupational
Group (LEOG)

01/02(Managers
03 [Professionals
04 [Semi-Professionals & Tech
05 |Supervisors
06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service
09 [Skilled Crafts & Trades
10 [Clerical Personnel
11 |Intermediate Sales & Service
12 [Semi-Skilled Manual
13 [Other Sales & Service
14 [Other Manual Workers
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Controlled Environment Ltd. §
[Date: 2019-12-17] =1
ata for Subs
Al B iooCcot D i E_ i F i G i H i1 iy i K.ooio Lo i M. i N i Qi P i Q. i R _io§ i T iU
From Flow
From From Data From . From From (K-M+ .
Data sources: Workforce | Workforce i Data Entry! C x E x 3  Analysis & ]1:) ata CxHx3 F+1 Workforce Eq‘ilv:l] ent KxLx3 (Il:i)ir?v)l ) JxP iData Entryi Workforce iWorkforce: O) - ((C + K+C (K- M:FC))) (€
Analysis { Analysis’ Workforce ntry Analysis ° Analysis | Analysis i F)x Q)
Analysisi
J y J { { J { y J { { {

Table 15: Members of Visible Minorities
Subsequent/Current Short-term Goals

Members of Visible Minorities

3 Year Goals

All Employees

Nuniber: Growth (New Positions) Tuea Mﬁ:ﬁm‘:ﬁ;‘f Termnand
o Anticipated

Turnover (Rephicenient obf gy, 0o

Employment Equity Oceupational - - Terminated Emplovees) Present Projected Present Projected
Group (FEOG) T o] Ac s Ove. [y o | iy [Peemom] "I | | Rt
-12-1 2019 2022

¥
o Oxer 3 Over 3 n Over 3
2019-12-17 | Annunlly | Annually Veurs Annually | Annmlly Veon 2019-12-17 | Annually Neare
Y%

R e L s e e R R e R R R s e e s %

01 |Senior Managers 3 14.5% 0 0 0 0.0% 0 0 0 11.5% 0 0 0.0% 0.0%
02 [Middle & Other Managers 18 -1.8%) 0 0 3 0.0% 0 0 0 17.6% 0 0 16.7% 16.7%
03 |Professionals 36 19.7% 0 0 16 0.0% 0 -4 0 32.4% 4 4 44.4% 44.4%
04 |Semi-Professionals & Tech 22 -1.5%)| 0 0 8 0.0% 0 -3 0 212% 3 3 36.4% 36.4%
05 [Supervisors 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
06 [Supervisors: Crafts & Trades 5 35.7% 0 0 0 0.0% 0 0 0 9.0% 0 0 0.0% 0.0%
07 |Administrative & Sr Clerical 4 -7.2% 0 0 2 0.0% 0 -1 0 15.9%) 1 1 50.0% 50.0%)
08 [Skilled Sales & Service 0| -100.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 [Skilled Crafts & Trades 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 [Clerical Personnel 15 2.3% 0 0 1 0.0% 0 2 0 23.3% -2 -2 6.7% 6.7%
11 |Intermediate Sales & Service 10 35.7% 0 0 0 0.0% 0 3 0 31.4% -3 -3 0.0% 0.0%
12 |Semi-Skilled Manual 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
13 [Other Sales & Service 1 -30.7% 0 0 0 0.0% 0 0 0 39.4%)| 0 0 0.0% 0.0%
14 [Other Manual Workers 157 29.7% 0 0 57 0.0% 0 -11 0 29.6% 11 11 36.3%| 36.3%|
Total 271 17.7%) L 0 0 87 0.0% 0 -87 0 0.0% 87 87 32.1% 32.1%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)"” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

Table 16: Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational

Group (EEOG) Short. te Lon tek Comments

Senior Managers
02 |Middle & Other Managers
03 [Professionals

04 [Semi-Professionals & Tech
05 [Supervisors

06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service

09 [Skilled Crafts & Trades

10 [Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 [Other Sales & Service

14 [Other Manual Workers
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PAG B i i p ¢+ E { F i G i H { T ¢+ J ¢+ K { L i Mi N QO ¢ P Qi R i § ¢ T ¢ U { V i W i X Y
Part 1: Part I: Part I: Part 2 Part 2: b Part 2: e
Data sources Workforce | Workforce ! E7P { workforce} DXG | gy § ErH fPa2Flowip p t LeK by Gaggel  Lon (PMZFOw g ipaai Q7P ipypeoo]  @es PPN g ibaai VIUN fucksi00]  veox
. x 100 . =100 x 100 Data Analysis x 100 Data Analysis 100 Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis

Wurkforce Analysls F]nw Data Analysm
Employment Equity Voar Workforce Promotions Terminations
Occupational Group Wore T 5
(BEOG) s Availabilty Employees | Acual | Epected | Diference | Eaies Employees | Actual | Expected | Difference |
WWW‘W““ ¢ s 8 E “W“W-Ww-~w
. 2016 0 0.0 274 1 -1 0.0
01 |Senior Managers
2019 3 0 0.0 27.6 1 -1 0.0 1 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
02 Middle & Other 2016 19 6 31.6 389 7 -1 81.2
Managers 2019 18 5 27.8 394 7 -2 70.5 7 3 429 3 0 3 1 333 1 0 10 3 30.0 3 0
03 | Professionals 2016 21 2 9.5 17.2 4 -2 554
2019 36 4 11.1 15.8 6 -2 703 26 2 7.7 4 -2 0 0 0.0 0 0 16 1 6.3 2 -1
04 Semi-Professionals & | 2016 23 4 17.4 18.0 4 0 96.6
Technicians 2019 22 5 227 17.2 4 1 132.1 5 1 20.0 1 0 0 0 0.0 0 0 6 1 16.7 1 0
. 2016 0 0 0.0 0.0 0 0 0.0
05 | Supervisors
2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2016 2 0 0.0 21.6 0 0 0.0
Trades 2019 5 0 0.0 23 0 0 0.0 1 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part2Flow | "% | Bipy | Pan3: | E<Gx | Pan3 E+Kx | Part3
Data sources Data Analysis F:;‘;l?:i‘: 100 Goals 100 Goals ¥ 71X 1001 Part3:Goals £ 7 Goals | T Mx100

{ { ! J J J y y { J

J
Gani

Employment Equity |, Short-term Goals Long-term Goals

Occupational Group W | e Comments
EEOG Employees Percent Percent of Percent of Percent
( ) n Ao B e e L s

2019 1 0
01 |Senior Managers
2022 1 0
Middle & Other 2019 10 4
02
Managers 2022 10 4
03 |Professionals 2019 26 2
2022 26 2
04 Semi-Professionals & | 2019 5 1
Technicians 2022 5 1
05 | Supervisors 2019 0 0
2022 0 0
Supervisors: Crafts & | 2019 1 0
06
Trades 2022 1 0
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Controlled Environment Ltd. N
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[Date: 2019-12-17]
PAG B c: p ¢+ E ¢ F i G ¢ H i 1T ¢ J i K { L M { N :{ O { P + Q { R i § t+ T + U + V W i X Y
Part 1: Part I: Part I: Part 2 Part 2: b Part 2: e
Data sources Workforce | Workforce ! E7P  workforce} PXG | gy § ErH fPa2Flowip Cp t LeK oty Gaggel Lon FPMEFOw g paa i QTP ipypeoo]  @es PRIV g ipaai VIUN fusksi00]  veox
. x 100 . =100 x 100 Data Analysis x 100 Data Analysis 100 Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis

Wurkforce Analysls F]nw Data Analysm

Employment Equity | Workforce Promotions Terminations
Occupational Group o L v
(EEOG) s R - - Eaies -
07 Administrative & 2016 5 4 80.0 81.1 4 0 9&6

Senior Clerical 2019 4 4 100.0 82.0 3 1 122.0 2 2 100.0 2 0 0 0 0.0 0 0 4 3 75.0 3 0
08 Skilled Sales & 2016 1 1 100.0 57.9 1 0 172.7

Service Personnel 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
09 Skilled Crafts & 2016 0 0 0.0 0.0 0 0 0.0

Trades Workers 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
10 | Clerical Personnel 2016 14 11 78.6 67.9 10 1 115.7

2019 15 12 80.0 68.3 10 2 117.1 4 2 50.0 3 -1 0 0 0.0 0 0 4 1 25.0 3 -2

1 Intermediate Sales & | 2016 4 4 100.0 65.5 3 1 152.7

Service Personnel 2019 10 6 60.0 66.3 7 -1 90.5 6 1 16.7 4 -3 0 0 0.0 0 0 2 0 0.0 2 -2
12 Semi-Skilled Manual | 2016 0 0 0.0 0.0 0 0 0.0

Workers 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

Pat2Flow i L% | EiDx | Pan3 | E+Gx | Pa3 E<Kx | Part3
Data sources: Data Analysis F/l\ow Da}a 100 Goals 100 Goals F+1x100: Part3: Goals 100 Goals F+Mx 100
nalysis
J y y y J J J J J 3 N
New Entrants Goals

Employment Equity Flow Data Short-term Goals Long-term Goals
Occupational Group | Wowen | Women Pomen Comments

(EEOG)

- ——
Em) la ees Percent Percent of Percent of Percent

Administrative & 2019 2 2
07 . .

Senior Clerical 2022 2 2

Skilled Sales & 2019 0 0
08 .

Service Personnel 2022 0 0
09 Skilled Crafts & 2019 0 0

Trades Workers 2022 0 0
10 |Clerical Personnel 2019 4 2

2022 4 2

1 Intermediate Sales & | 2019 6 1

Service Personnel 2022 6 1

Semi-Skilled Manual | 2019 0 0
12

Workers 2022 0 0
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PAG B i i p ¢+ E { F i G i H { T ¢+ J ¢+ K { L i Mi N QO ¢ P Qi R i § ¢ T ¢ U { V i W i X Y
Part 1: Part I: Part I: Part 2 Part 2: b Part 2: e
Data sources Workforce | Workforce} 72 Workforee} PXG | gy § ErH fPa2Flowip p t LeK oty Giggel  Lon PMZFOW g paai QOPX ipypeioe)  ges  PPMEFOW g ipaal VIUX fucEsi00f veox
. x 100 . =100 x 100 Data Analysis x 100 Data Analysis 100 Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis

Wurkforce Analysls F]nw Data Analysm

Employment Equity Voar Workforce Promotions Terminations

Occupational Group Womes L v
Ei Enployees Emplams Employees

(BEOG) e e e T e
M“n—‘l“~ ...

13 Other Sales & Service | 2016 1 333 54.1 -1 61.6
Personnel 2019 1 0 0.0 54.0 1 -1 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

14 Other Manual 2016 72 2 28 221 16 -14 12.6
Workers 2019 157 3 1.9 195 31 -28 98 43 0 0.0 8 -8 2 0 0.0 0 0 27 0 0.0 1 -1

Total 2016 166 35 21.1 304 50 -15 694
2019 271 39 14.4 0.0 0 39 0.0 95 11 11.6 0 11 5 1 20.0 1 0 69 9 13.0 15 -6

Part 2: Flow Part 2 E+Dx Part 3 E+Gx Part 3: E+Kx Part 3:
Data sources: Data Analysis Fxl‘;?;‘: 100 Goals 100 Goals {1~ 1X100% Part3: Gaals : )5 Goals | TMX 100

{ { { { J J J { J { J

Near [ Ve | Comments
Emy ; l’ervzent of l’er-zent of l’erwnt of Percent of

Employment Equity
QOceupational Group
(EEOG)

13 Other Sales & Service 2019 0
Personnel 2022 0
Other Manual 2019 45

14
Workers 2022 45

Total 2019 100
2022 100
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PAG B i i p ¢+ E { F i G i H { T ¢+ J ¢+ K { L i Mi N QO ¢ P Qi R i § ¢ T ¢ U { V i W i X Y
Part 1: Part I: Part I: Part 2 Part 2: b Part 2: e
Data sources Workforce | Workforce}  E°2  workforee} DXG | gy § ErH fRPa2Flowip p t LeK oty Giggel  Lon PMZFOW g paai QOPX ipypeioe)  ges  PPMEFOW g ipaal VIUX fusEsi00f  vex
. x 100 . =100 x 100 Data Analysis x 100 Data Analysis 100 Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis

Wurkforce Analysls F]nw Data Analysm
Employment Equity Voar Workforce Pmmutwns Terminations
Occupational Group g T L em—— v
(EEOG), s iy s [ s T s | i | Eouboes Eepiree [~ e | i |
“““-““~ ¢ s ) “““.'-““-—“
. 2016 0 0.0 29 0 0 0.0
01 |Senior Managers
2019 3 0 0.0 32 0 0 0.0 1 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
02 Middle & Other 2016 19 0 0.0 22 0 0 0.0
Managers 2019 18 0 0.0 2.7 0 0 0.0 7 0 0.0 0 0 3 0 0.0 0 0 10 0 0.0 0 0
03 | Professionals 2016 21 0 0.0 0.9 0 0 0.0
2019 36 3 83 1.1 0 3 757.6 26 3 115 0 3 0 0 0.0 0 0 16 0 0.0 0 0
04 Semi-Professionals & | 2016 23 0 0.0 3.6 1 -1 0.0
Technicians 2019 22 0 0.0 8.2 2 -2 0.0 5 0 0.0 0 0 0 0 0.0 0 0 6 0 0.0 0 0
. 2016 0 0 0.0 0.0 0 0 0.0
05 | Supervisors
2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2016 2 1 50.0 5.5 0 1 909.1
Trades 2019 5 1 20.0 12.7 1 0 157.5 1 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part2Flow | "% | Bipy | Pan3: | E<Gx | Pan3 E+Kx | Part3
Data sources Data Analysis F:;‘;l?:i‘: 100 Goals 100 Goals ¥ 711001 Part3:Goals £ 7 Goals | T Mx100

{ { ! J J J y y { J

J
Gani

Employment Equity Flow Data Short-term Goals Long-term Goals
Occupationsl Group | ™" Comments
Employees

EEOG Percent of Percent of Percent of Percent
( ) Ao B e e L s

2019 1 0
01 |Senior Managers
2022 1 0
Middle & Other 2019 10 0
02
Managers 2022 10 0
03 |Professionals 2019 26 3
2022 26 3
04 Semi-Professionals & | 2019 5 0
Technicians 2022 5 0
05 | Supervisors 2019 0 0
2022 0 0
Supervisors: Crafts & | 2019 1 0
06
Trades 2022 1 0
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PAG B i i p ¢+ E { F i G i H { T ¢+ J ¢+ K { L i Mi N QO ¢ P Qi R i § ¢ T ¢ U { V i W i X Y
Part 1: Part I: Part I: Part 2 Part 2: b Part 2: e
Data sources Workforce | Workforce ! E7P  workforee} PXG | gy | ErH fPa2Flowip p t LeK o by Gaggel  Lon (PMZFOw g i paai QTP ipypeioo]  @es PPN g ibaai VIUN fusksi00]  veox
. x 100 . =100 x 100 Data Analysis x 100 Data Analysis 100 Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis

Employment Equity Vear Waorkforce Pmmutwns Terminations
Occupational Group i T =
(EEOG) mnm
. ... = ..
07 Administrative & 2016 5 0 0.0 85 0 0 0.0
Senior Clerical 2019 4 0 0.0 9.2 0 0 0.0 2 1 50.0 0 1 0 0 0.0 0 0 4 1 25.0 0 1
08 Skilled Sales & 2016 1 0 0.0 29 0 0 0.0
Service Personnel 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
09 Skilled Crafts & 2016 0 0 0.0 0.0 0 0 0.0
Trades Workers 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
10 | Clerical Personnel 2016 14 1 7.1 9.8 1 0 729
2019 15 1 6.7 11.4 2 -1 58.5 4 0 0.0 0 0 0 0 0.0 0 0 4 0 0.0 0 0
1 Intermediate Sales & | 2016 4 0 0.0 9.8 0 0 0.0
Service Personnel 2019 10 0 0.0 10.6 1 -1 0.0 6 0 0.0 1 -1 0 0 0.0 0 0 2 0 0.0 0 0
12 Semi-Skilled Manual | 2016 0 0 0.0 0.0 0 0 0.0
Workers 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part2Flow | "% | Bipy | Pan3: | E<Gx | Pan3 E+Kx | Part3
Data sources Data Analysis F:;‘;l?:i‘: 100 Goals 100 Goals ¥ 711001 Part3:Goals £ 7 Goals | T Mx100

{ { ! J J J y y { J

J
New Entrants Goals
Employment Equity ot Goab cope i LAk
Occupationsl Growp | " - et
Employees

Percent of Percent of Percent of Percent

(EEOG)

Administrative & 2019 2 1
07 . .

Senior Clerical 2022 2 1

Skilled Sales & 2019 0 0
08 .

Service Personnel 2022 0 0
09 Skilled Crafts & 2019 0 0

Trades Workers 2022 0 0
10 |Clerical Personnel 2019 4 0

2022 4 0

1 Intermediate Sales & | 2019 6 0

Service Personnel 2022 6 0

Semi-Skilled Manual | 2019 0 0
12

Workers 2022 0 0
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Part 1: Part I: Part I: Part 2 Part 2: b Part 2: e
Data sources Workforce | Workforce ! E7P  workforee} PXG | gy | ErH fPa2Flowip p t LeK o by Gaggel  Lon (PMZFOw g i paai QTP ipypeioo]  @es PPN g ibaai VIUN fusksi00]  veox
. x 100 . =100 x 100 Data Analysis x 100 Data Analysis 100 Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis

Wurkforce Analysls F]nw Data Analysm

Employment Equity Voar Workforce Prom utwn s Terminations

Oecapationsl Group L L em— v
Ei Enployees Emplams Employees

(BEOG) e L e T e
M“n—‘l“~ ...

13 Other Sales & Service | 2016 0 0.0 11.8 0 0.0
Personnel 2019 1 0 0.0 12.1 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

14 Other Manual 2016 72 5 6.9 12.0 9 -4 579
Workers 2019 157 9 57 16.3 26 -17 352 43 4 93 7 -3 2 0 0.0 0 0 27 5 18.5 2 3

Total 2016 166 7 4.2 9.8 16 -9 43.0
2019 271 14 52 0.0 0 14 0.0 95 8 84 0 8 5 0 0.0 0 0 69 6 8.7 3 3

Part 2: Flow Part 2 E+Dx Part 3 E+Gx Part 3: E+Kx Part 3:
Data sources: Data Analysis Fxl‘;?;‘: 100 Goals 100 Goals {1~ 1X100% Part3: Gaals : )5 Goals | TMX 100

y y Y ) y y y y y { y
New Entrants Goals
Short-term Goals Long-term Goals
Xe - Comments
Empl

= .
o —

Employment Equity
QOceupational Group
(EEOG)

13 Other Sales & Service 2019 0 0 0.0
Personnel 2022 0 0 0.0
Other Manual 2019 45 4 89

14
Workers 2022 45 4 8.9

2019 100 8 8.0
Total
2022 100 8 8.0
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Part 1: Part I: Part I: Part 2 Part 2: b Part 2: e
Data sources Workforce | Workforce}  E°2  workforee} DXG | gy § ErH fRPa2Flowip p t LeK oty Giggel  Lon PMZFOW g paai QOPX ipypeioe)  ges  PPMEFOW g ipaal VIUX fusEsi00f  vex
. x 100 . =100 x 100 Data Analysis x 100 Data Analysis 100 Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis

Wurkforce Analysls F]nw Data Analysm
Employment Equity Voar Workforce Promotions Terminations
Occupational Group Pertons with Disabilities All Persons wiﬂs Disabilities Persons with Disabilities Al Persons with Disabilities
(EROG) s Avaiabilty Emplovees | Actual | Expected | Diftrence | e Emolovees | Actual | Expected | Difference |
. = = . @ . . . . “W“W~WW~~W
2016 21 0 0.0 43 1 -1 0.0
& [Managers
02 2019 21 0 0.0 5.0 1 -1 0.0 8 0 0.0 0 0 3 0 0.0 0 0 10 0 0.0 0 0
03 |Professionals 2016 21 1 4.8 3.8 1 0 125.3
2019 36 0 0.0 8.9 3 -3 0.0 26 0 0.0 2 -2 0 0 0.0 0 0 16 1 6.3 1 0
04 Semi-Professionals & | 2016 23 0 0.0 4.6 1 -1 0.0
Technicians 2019 22 0 0.0 7.6 2 -2 0.0 5 0 0.0 0 0 0 0 0.0 0 0 6 0 0.0 0 0
. 2016 0 0 0.0 0.0 0 0 0.0
05 | Supervisors
2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2016 2 0 0.0 78 0 0 0.0
Trades 2019 5 0 0.0 10.1 1 -1 0.0 1 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
D . Part 2: Flow FlPaljl])Z E+Dx Part 3 E+Gx Part 3: F=1x 100} Part 3: Goal E+Kx Part 3: F=Mx 100
ata sources: Data Analysis ;'\ L 100 Goals 100 Goals {7 71X art3:Goals 109 Goals X

J y J J d d d J J { d
New Entrants
| FlowData |  ShorttermGoals |  LongtermGoals |
Employment Equity Vear Flow Data Short-term Goals Long-term Goals

Persons with
Qccupational Group Persans with Disabilities Persons with Disabilities ( omments

(EEOG) Eml’“*% Aetuat Percent Percent of Percent of Percent of
Goal M%l Goal Met Goal Met Goal Met

01 2019 11 0
& [Managers
0 2022 11 0
03 |Professionals 2019 26 0
2022 26 0
o4 Semi-Professionals & | 2019 5 0
Technicians 2022 5 0
2019 0 0
05 | Supervisors
2022 0 0
Supervisors: Crafts & | 2019 1 0
06
Trades 2022 1 0
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Federal Contractors Program Achievement Report
Part 6: Results - Persons with Disabilities

<

b

Controlled Environment Ltd. N

o

[Date: 2019-12-17]
PAG B C D E F G H 1 J K L M N P Q R S T U \ W X Y
Part 1: Part I: Part I: Part 2 Part 2: b Part 2: e
Data sources Workforce | Workforce ! 7P | Workfore | PXCG i pog | BrH f PatZiFlow i b LK i G100 Pat2:Flow &y Data} QP ipypeo0] Qs PPMEFOW g paal VIUN fucksi0)  veox
. x 100 . =100 x 100 Data Analysis x 100 Data Analysis 100 Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis

Employment Equity

Occupational Group

Year

Wurkforce Analysls F]nw Data Analysm

Terminations

Persons with Disabilities

Waorkforce
Persons with Disabilitics

All
Employees

Persons wiﬂs Disabilities

Promotions

Persons with Disabllitics

All
Employees

(EEOG) s s e [ s Tewea | bitewne |
e e 2 e “W“W~WW~~W
07 Administrative & 2016 5 0 0.0 34 0 0 0.0
Senior Clerical 2019 4 0 0.0 10.0 0 0 0.0 2 0 0.0 0 0 0 0 0.0 0 0 4 0 0.0 0 0
08 Skilled Sales & 2016 1 0 0.0 35 0 0 0.0
Service Personnel 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
09 Skilled Crafts & 2016 0 0 0.0 0.0 0 0 0.0
Trades Workers 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
10 | Clerical Personnel 2016 14 1 7.1 7.0 1 0 102.0
2019 15 0 0.0 93 1 -1 0.0 4 0 0.0 0 0 0 0 0.0 0 0 4 1 25.0 0 1
1 Intermediate Sales & | 2016 4 0 0.0 5.6 0 0 0.0
Service Personnel 2019 10 1 10.0 10.8 1 0 92.6 6 0 0.0 1 -1 0 0 0.0 0 0 2 0 0.0 0 0
12 Semi-Skilled Manual | 2016 0 0 0.0 0.0 0 0 0.0
Workers 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part2Flow | "% | Bipy | Pan3: | E<Gx | Pan3 E+Kx | Part3
Data sources Data Analysis F:;‘;l?:i‘: 100 Goals 100 Goals ¥ 711001 Part3:Goals £ 7 Goals | T Mx100
J y y y J J J J 3 N
New Entrants Goals
. Flow Data Short-term Goals Long-term Goals
Employment Equity Y, Perars it
Omupaﬁonm (}ruup sar Persons with Disabilities Persons with Disabilities Comments
(ELOG) F‘mplom Percent Percent of Permt ai‘ Percent
o alma e alMa o " Gw
07 Administrative & 2019 2 0 0 0 0 0 0,0
Senior Clerical 2022 2 0 0.0 0.0 0.0
08 Skilled Sales & 2019 0 0 0.0 0.0 0.0
Service Personnel 2022 0 0 0.0 0.0 0.0
Skilled Crafts & 2019 0 0 0.0 0.0 0.0
09
Trades Workers 2022 0 0 0.0 0.0 0.0
10 | Clerical Personnel 2019 4 0 00 0.0 0.0
2022 4 0 93 0.0 0.0
1 Intermediate Sales & | 2019 6 0 0.0 0.0 0.0
Service Personnel 2022 6 0 0.0 0.0 0.0
12 Semi-Skilled Manual | 2019 0 0 0.0 0.0 0.0
Workers 2022 0 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Report
Part 6: Results - Persons with Disabilities

n
b
Controlled Environment Ltd. N
o
[Date: 2019-12-17]
PAG B i i p ¢+ E { F i G i H { T ¢+ J ¢+ K { L i Mi N QO ¢ P Qi R i § ¢ T ¢ U { V i W i X Y
Part 1: Part I: Part I: Part 2 Part 2: b Part 2: e
Data sources Workforce | Workforce ! E7P  workforce} PXG | gy § ErH fPa2Flowip Cp t LeK oty Gaggel Lon FPMEFOw g paa i QTP ipypeoo]  @es PRIV g ipaai VIUN fusksi00]  veox
. x 100 . =100 x 100 Data Analysis x 100 Data Analysis 100 Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis

Wurkforce Analysls F]nw Data Analysm

Employment Equity Voar Workforce Promotions Terminations

Occupational Group Pertons with Disabilities All Persons wiﬂs Disabilities Persons with Disabilities Al Persons with Disabilities
E Emplovees Emplams Employees

(BEOG) e e e T e
M“n—‘l“~ ...

13 Other Sales & Service | 2016 0 0.0 6.3 0 0.0
Personnel 2019 1 0 0.0 10.7 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

14 Other Manual 2016 72 1 14 53 4 -3 262
Workers 2019 157 3 1.9 6.8 11 -8 28.1 43 2 4.7 3 -1 2 0 0.0 0 0 27 1 3.7 0 1

Total 2016 166 3 1.8 5.0 8 -5 36.1
2019 271 4 1.5 0.0 0 4 0.0 95 2 2.1 0 2 5 0 0.0 0 0 69 3 4.3 1 2

Part 2: Flow Part 2 E+Dx Part 3 E+Gx Part 3: E+Kx Part 3:
Data sources: Data Analysis Fxl‘;?;‘: 100 Goals 100 Goals {1~ 1X100% Part3: Gaals : )5 Goals | TMX 100

{ { { { J J J { J { J

Year Persans with Disabilities Persons with Disabilities ( omments

Emplvym I‘er I‘ereeut of I‘mmt of

Employment Equity
QOceupational Group
(EEOG)

13 Other Sales & Service 0
Personnel 2022 0 0
Other Manual 2019 45 2

14
Workers 2022 45 2

Total 2019 100 2
2022 100 2
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©
&
Controlled Environment Ltd. N
o
[Date: 2019-12-17]
PAG B i i p ¢+ E { F i G i H { T ¢+ J ¢+ K { L i Mi N QO ¢ P Qi R i § ¢ T ¢ U { V i W i X Y
Part 1: Part I: Part I: Part 2 Part 2: b Part 2: e
Data sources Workforce | Workforce}  E°2  workforee} DXG | gy § ErH fRPa2Flowip p t LeK oty Giggel  Lon PMZFOW g paai QOPX ipypeioe)  ges  PPMEFOW g ipaal VIUX fusEsi00f  vex
. x 100 . =100 x 100 Data Analysis x 100 Data Analysis 100 Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis

Wurkforce Analysls F]nw Data Analysm
Employment Equity Voar Workforce Promotions Terminations
Occupational Group Visible Minorities All Visible Minorities Al Visible Minarities
(EEOG), s Ay . . Eepiree [ et | i |
WWW‘W““ ¢ s 8 E “W“W~WW~~W
. 2016 0 0.0 10.1 0 0 0.0
01 |Senior Managers
2019 3 0 0.0 11.5 0 0 0.0 1 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
02 Middle & Other 2016 19 2 10.5 15.0 3 -1 70.2
Managers 2019 18 3 16.7 17.6 3 0 94.7 7 2 28.6 1 1 3 1 33.3 0 1 10 2 20.0 1 1
. 2016 21 10 47.6 30.4 6 4 156.6
03 |Professionals
2019 36 16 444 324 12 4 1372 26 12 46.2 8 4 0 0 0.0 0 0 16 7 43.8 8 -1
04 Semi-Professionals & | 2016 23 6 26.1 15.1 3 3 172.8
Technicians 2019 22 8 36.4 212 5 3 171.5 5 4 80.0 1 3 0 0 0.0 0 0 6 2 333 2 0
. 2016 0 0 0.0 0.0 0 0 0.0
05 | Supervisors
2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2016 2 0 0.0 214 0 0 0.0
Trades 2019 5 0 0.0 9.0 0 0 0.0 1 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part2Flow | "% | Bipy | Pan3: | E<Gx | Pan3 E+Kx | Part3
Data sources Data Analysis F:;‘;l?:i‘: 100 Goals 100 Goals ¥ 71X 1001 Part3:Goals £ 7 Goals | T Mx100

{ { { ! J J J y y { J

New Entrants Goals
Employment Equity Short-term Goals Long-term Goals
Occupationsl Growp | " Contnenss
Employees

EEOG Percent of Percent of Percent of Percent
( ) Ao B e e L s

01 |Senior Managers

Middle & Other

02
Managers

03 |Professionals

Semi-Professionals &

04 Technicians

05 | Supervisors

Supervisors: Crafts &

06 Trades
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Controlled Environment Ltd. N
o
[Date: 2019-12-17]
PAG B i i p ¢+ E { F i G i H { T ¢+ J ¢+ K { L i Mi N QO ¢ P Qi R i § ¢ T ¢ U { V i W i X Y
Part 1: Part I: Part I: Part 2 Part 2: b Part 2: e
Data sources Workforce | Workforce ! E7P  workforee} PXG | gy | ErH fPa2Flowip p t LeK o by Gaggel  Lon (PMZFOw g i paai QTP ipypeioo]  @es PPN g ibaai VIUN fusksi00]  veox
. x 100 . =100 x 100 Data Analysis x 100 Data Analysis 100 Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis

Employment Equity Vear Waorkforce Promotions Terminations
Occupational Group i Vi T ——— =
(EEOG) mnm
. ... = ..
07 Administrative & 2016 5 1 20.0 11.1 1 0 180.2
Senior Clerical 2019 4 2 50.0 15.9 1 1 314.5 2 1 50.0 0 1 0 0 0.0 0 0 4 1 25.0 1 0
08 Skilled Sales & 2016 1 1 100.0 17.6 0 1 568.2
Service Personnel 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
09 Skilled Crafts & 2016 0 0 0.0 0.0 0 0 0.0
Trades Workers 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
10 | Clerical Personnel 2016 14 2 143 17.0 2 0 84.0
2019 15 1 6.7 233 3 -2 28.6 4 0 0.0 1 -1 0 0 0.0 0 0 4 1 25.0 1 0
1 Intermediate Sales & | 2016 4 0 0.0 232 1 -1 0.0
Service Personnel 2019 10 0 0.0 314 3 -3 0.0 6 0 0.0 2 -2 0 0 0.0 0 0 2 0 0.0 0 0
12 Semi-Skilled Manual | 2016 0 0 0.0 0.0 0 0 0.0
Workers 2019 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part2Flow | "% | Bipy | Pan3: | E<Gx | Pan3 E+Kx | Part3
Data sources Data Analysis F:;‘;l?:i‘: 100 Goals 100 Goals ¥ 711001 Part3:Goals £ 7 Goals | T Mx100

{ { { ! J J J y y { J

Gani

Employment Equity Elow Data Short-term Goals Ltmg-term Goals
Occupational Group Xeae bl Moo bl Miorites
Emplaym

Percent of Percent of Percent of Percent

Comments

(EEOG)

Administrative & 2019 2 1
07 . .

Senior Clerical 2022 2 1

Skilled Sales & 2019 0 0
08 .

Service Personnel 2022 0 0
09 Skilled Crafts & 2019 0 0

Trades Workers 2022 0 0
10 |Clerical Personnel 2019 4 0

2022 4 0

1 Intermediate Sales & | 2019 6 0

Service Personnel 2022 6 0

Semi-Skilled Manual | 2019 0 0
12

Workers 2022 0 0
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Federal Contractors Program Achievement Report

Part 7: Results - Members of Visible Minorities

Controlled Environment Ltd.
[Date: 2019-12-17]

PAG B i i p ¢+ E { F i G i H {1 ¢+ J ¢+ K ¢ L i Mi N QO ¢ P i Qi R i § i T ¢ U { Vi W i X i Y
Part 1: Part I: Part I: Part 2 Part 2: b Part 2: e
Data sources Workforce | Workforce ! E7P | worktoree} PXG | gy | ErH fPa2Flowip p t LeK o by Gaggel  Lon FPMZFOw g ipaai Q7P ipypeoo]  @es  PPMZEION g o ibaai VIUN fusesi00]  veox
. x 100 . =100 x 100 Data Analysis x 100 Data Analysis 100 Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis

Employment Equity Vour Workforce Promotions Terminations
Occupational Group Vbl T 5
(EEOG) mnm
WWW‘W““ [ F A L s L e s s e e s
13 Other Sales & Service [ 2016 1 333 29.0 0 1149
Personnel 2019 1 0 0.0 394 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
14 Other Manual 2016 72 26 36.1 234 17 9 1543
Workers 2019 157 57 36.3 29.6 46 11 122.7 43 14 326 13 1 2 1 50.0 1 0 27 8 29.6 10 -2
Total 2016 166 49 29.5 21.1 35 14 139.9
2019 271 87 321 0.0 0 87 0.0 95 33 347 0 33 5 2 40.0 1 1 69 21 304 20 1
Part 2: Flow Part 2 E+Dx Part 3 E+Gx Part 3: E+Kx Part 3:
Data sources: Data Analysis Fxl‘;?;‘: 100 Goals 100 Goals T 71X 100 Part3: Goals £ ) Goals i T Mx100

y y Y ) y y y y y { y
New Entrants Goals
Short-term Goals Lcmg-term Gﬂals
Xear - Comments
Empl

e . T
o —

Employment Equity
Oceupational Group
(EEOG)

13 Other Sales & Service 2019 0
Personnel 2022 0
Other Manual 2019 45

14
Workers 2022 45

Total 2019 100
2022 100

Page 28 of 31 002338



Federal Contractors Program Achievement Report

Part 8: Reasonable Efforts

Controlled Environment Ltd.

[Date: 2019-12-17]

Efforts

Please check the appropriate boxes next to the efforts that your organization made to implement the Federal
Contractors Program.

Required measures:

[[] Ensured new employees were given the opportunity to self-identify and adjusted survey results
accordingly.

Provided a self-identification questionnaire to employees who wished to change information
previously submitted and to those who requested it, and adjusted survey results accordingly.

[]
[ ] Adjusted survey results to reflect hires, promotions and terminations.
[]

Updated the workforce analysis to reflect new hires, promotions and terminations; any changes
employees made to their self-identification questionnaires; and any revisions made to the availability
estimates.

[]

Adjusted the availability estimates to reflect major changes in the workforce (e.g., changes in
geographic recruitment areas, addition of new occupational groups or changes in the composition of
occupational groups).

[[] Updated the availability estimates to incorporate new Census data as it is made available for
employment equity purposes.

[ ] Ensured that any new gaps identified are addressed accordingly.

[l Maintained appropriate records in all required areas.

Other measures:

[ ] Reviewed employment systems, policies and practices to ensure that they do not result in barriers to
employment of designated group members, monitored their implementation and adjusted as
appropriate.

Have an accommodation policy and/or procedures which was communicated to all staff and ensured
accommodation takes place.

Ensured ongoing senior-level support for employment equity and its implementation.
Established accountability mechanisms to ensure that the short-term goals would be met.

Communicated the goals to relevant managers as well as monitored and recorded the results.

Devoted adequate resources (financial and human) to ensure that the short-term goals would be met.

O doddo O

Consulted employee/union representatives on communication and implementation of employment
equity.
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Kept all staff, including new employees and managers, informed of the purpose of employment
equity, the steps taken to implement it and the progress made in its implementation.

Put in place a strategy to ensure a barrier-free workplace.
Undertook initiatives to increase representation where gaps in representation were found.

Did all that might reasonably be expected to increase representation, taking into account resources
and constraints.

O oo O

Other (please describe):

Operational Context

Please check the appropriate boxes and provide a brief overview of the events that have influenced your
organization’s activities during the period between the first/previous and subsequent/current compliance
assessment.

[] Impactof economic and industrial conditions on the organization.

[ ] Any reorganization or other corporate structural changes.

[ ] Acquisitions, mergers or transfers of employees.

[] Significant layoffs (include the number of employees affected and the occupational groups of those
employees).
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[] Strikes (include dates, the number of employees affected and the occupational groups of those

employees).
[] Other.
Additional Details

Please provide any additional information (optional):
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Federal Contractors Program
Report of the Subsequent Compliance Assessment

Employer Name: Controlled Environment Ltd.

Primary Location: Winnipeg, Manitoba

Number of Employees: 271

Organization Overview:

NAICS # 3399 (Primary Metal Products)

Controlled Environment Engineering (CEE) is an environmental engineering company. They
provide air pollution control solutions and industrial ventilation. Controlled Environment provides
technology and solutions to researchers and growers in order to meet global demands for plant-based

food and health products.

Key Dates — First Year Assessment

Initiated: 2016-11-14
Received: 2016-12-29
Closed: 2016-12-29
Workforce

Analysis: 2016-12-14

Key Dates — Subsequent Assessment

Initiated: 2019-11-14
Received: 2020-01-23
Workforce

Analysis: 2019-12-17

DATA VERIFICATION

| have verified that the data provided as part of the subsequent assessment package is consistent

with that provided during the previous submission:

Yes L1 No

Comments:

I have verified that the data provided in the Achievement Report is consistent with that found in
Forms 1 to 6:
Yes L] No

Employment and Empilol gt
. Sociat Development Canada  Développerment social Canada

Can ;002};.%2%2%l
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Comments:
The period reported on the Achievement report is 2016-12-13 to 2019-12-20.

ASSESSMENT OF REASONABLE PROGRESS

In the previous assessment, some goals were set in numbers format and that was acceptable
while some of the short term goals were not set. This was accepted at that time. Progress has
been assessed as per the goals set.

Women
01 | Senior Managers Goal not set
02 | Middle & Other Managers Goal not set
03 | Professionals Goal not set
13 | Other Sales & Service Personnel Goal not set
14 | Other Manual Workers Goal not met (achieved 0.0%)

Assessment/Observations

EEOG 01 — There was one new entrant in this EEOG and that was not from this designated
group. The market availability is 27.4%. The company did not set a goal in the previous
assessment and thus was not able to assess any progress.

EEOG 02 — Out of ten new entrants in this EEOG, four were from this designated group.
The market availability is 38.9%. The company did not set a goal in the previous
assessment and thus was not able to assess any progress.

EEOG 03 - Out of twenty-six new entrants in this EEOG, two were from this designated
group. The market availability is 17.2%. The company did not set a goal in the previous
assessment and thus was not able to assess any progress.

EEOG 13 — There was no new entrants in this EEOG. The market availability is 54.1%. The
company did not set a goal in the previous assessment and thus was not able to assess
any progress.

EEOG 14 — Out of forty-five new entrants in this EEOG none were from this designated
group. The market availability is 22.1%. The company has set a long of hiring / promoting
three individuals while they hired / promoted none. Thus achieved 0.0%.

Aboriginal Peoples
04 | Semi-Professionals & Technicians Goal not set
14 | Other Manual Workers Goal met (achieved 400%)

Assessment/Observations

EEOG 04 - Out of five new entrants in this EEOG, none were from this designated group.
The market availability is 3.6%. The company did not set a goal in the previous assessment
and thus was not able to assess any progress.

Employment and

W
Empiol ot Can;ooz343

Social Development Canada Développement sosial Canada



e EEOG 14 - Out of forty-five new entrants in this EEOG, four were from this designated
group. The market availability is 12.0%. The company has set a long of hiring / promoting
one individual while they hired / promoted four. Thus achieved 400%.

Persons with Disabilities

01/02 | Managers Goal not set
04 Semi-Professionals & Technicians Goal not set
14 Other Manual Workers Goal met (achieved 200%)

Assessment/Observations

e EEOG 01/02 - Out of eleven new entrants in this EEOG, none were from this designated
group. The market availability is 4.3%. The company did not set a goal in the previous
assessment and thus was not able to assess any progress.

e EEOG 04 - Out of five new entrants in this EEOG, none were from this designated group.
The market availability is 4.6%. The company did not set a goal in the previous assessment
and thus was not able to assess any progress.

e EEOG 14 - Out of forty-five new entrants in this EEOG, two were from this designated
group. The market availability is 5.3%. The company has set a long of hiring / promoting
one individual while they hired / promoted two. Thus achieved 200%.

Members of Visible Minorities

02 | Middle & Other Managers Goal not set
11 | Inter. Sales & Service Personnel Goal not set

Assessment/Observations
e EEOG 02 - Out of ten new entrants in this EEOG, three were from this designated group.

The market availability is 15.0%. The company did not set a goal in the previous
assessment and thus was not able to assess any progress.

e EEOG 11 - Out of six new entrants in this EEOG, none were from this designated group.
The market availability is 23.2%. The company did not set a goal in the previous
assessment and thus was not able to assess any progress.

ASSESSMENT OF REASONABLE EFFORTS
[l An assessment of reasonable efforts is not required given that all goals have been met at
80% or above.

e This assessment covers the data from 2016-12-13 to 2019-12-20. During their initial
assessment, the organization had set three short-term goals, and two was met above the
80%. The Company did not set nine goals in the previous assessment and that was
acceptable at that time and was thus not able to assess any progress.

W

Employment and Emplol st Ca 1002344
Social Development Canada Développement sosial Canada ni




ASSESSMENT OF GOALS

e Allshort and long-term goals are set in percentage format.
e Allshort and long-term goals are set at market availability.

Women

Workforce Analysis Results Goals

_ _ Short- | Long- Representation | LMA
Employment Equity Occupational Group | Present | term | term
(EEOG) Gap (1to3 ]| (3+

years) | years)

# Description # % % % %
01 | Senior Managers -1 28.0 28.0 0.0 27.6
02 | Middle & Other Managers D 40.0 40.0 278 394
03 | Professionals -2 160 [160 |11.1 15.8
11 | Inter. Sales & Service Personnel -1 NR NR 60.0 66.3
13 | Other Sales & Service Personnel -1 50.0 50.0 0.0 54.0
14 | Other Manual Workers -28 20.0 20.0 1.9 19.5

Observations:
e EEOG 11 - the organization is not required to set any short and long-term goals since the
current representation of women is already at 60.0 %.
e EEOG 13—-Theshortand longterm goalis set at 50.0% even though the market availability
is 54.0% in order to avoid segregation.

Aboriginal Peoples

Workforce Analysis Results Goals

Short- | Long- Representation | LMA
Employment Equity Occupational Group | Present | term | term
(EEOG) Gap (1to3|(3 +

years) | years)
# Description # % % % %
04 | Semi-Professionals & Technicians -2 8.2 8.2 0.0 8.2
10 | Clerical Personnel -1 11.4 11.4 6.7 11.4
11 | Inter. Sales & Service Personnel -1 10.6 10.6 0.0 10.6
14 | Other Manual Workers -17 16.5 16.5 5.7 16.3

W
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Observations:

Persons with Disabilities

Workforce Analysis Results Goals

_ _ Short- | Long- Representation | LMA
Employment Equity Occupational Group | Present | term | term
(EEOG) Gap (1to3 ]| (3+

years) | years)
# Description # % % % %
8;/ Managers -1 5.0 5.0 0.0 5.0
03 | Professionals -3 9.0 9.0 0.0 8.9
04 | Semi-Professionals & Technicians -2 8.0 8.0 0.0 7.6
06 | Supervisors: Crafts & Trades -1 10.1 10.0 0.0 10.1
10 | Clerical Personnel -1 9.3 9.3 0.0 9.3
14 | Other Manual Workers -8 6.8 6.8 1.9 6.8
Observations:
Members of Visible Minorities

Workforce Analysis Results Goals

_ _ Short- | Long- Representation | LMA
Employment Equity Occupational Group | Present | term | term
(EEOG) Gap (1to3 ] (3+

years) | years)

# Description # % % % %
10 | Clerical Personnel -2 24.0 24.0 6.7 23.3
11 | Inter. Sales & Service Personnel -3 315 315 0.0 314

Observations:

RECOMMENDATION

| recommend that the employer be found:
Xin compliance [lin non-compliance

Employment and

Emplol st

Social Development Canada Développement sosial Canada
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Having assessed the data submitted by the employer regarding its workforce and considered its
unique circumstances | recommend that the closing letter include the following:

e The Controlled Environment Ltd. has few gaps in all four designated groups, it may be
beneficial for this organization to develop relationships with colleges, universities or other
professional associations to identify and hire qualified students or professionals that are
part of this designated group.

Name of Analyst: Neena Sharan

Date: February 4, 2020

& £ =
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From: Sharan, Neena N [NC]

Sent: March 23, 2020 10:45 AM

To: 'skroft@conviron.com' <skroft@conviron.com>; 'ssullivan@conviron.com'
<ssullivan@conviron.com>

Subject: Government of Canada Agreement Number: 10000388 — Notification of Compliance with the
Federal Contractors Program

Cette information est également disponible en frangais sur demande.

Dear Steve Kroft:

| am writing to inform you that the subsequent compliance assessment initiated on November 14, 2019
has been completed. As a result of the assessment, Controlled Environments Ltd. has been found to be
in compliance with the requirements of the Federal Contractors Program (FCP) under the Employment

Equity Act.

The purpose of this subsequent assessment was to verify whether or not your organization has
maintained compliance with the requirements of the FCP and made reasonable progress and/or
reasonable efforts to achieve employment equity.

Based on a review of the information submitted by your organization for this subsequent assessment, you
will find recommendations below for your consideration to ensure the ongoing success of Controlled
Environments Ltd.’s employment equity program.

e The Controlled Environment Ltd. has few gaps in all four designated groups, it may be beneficial
for this organization to develop relationships with colleges, universities or other professional
associations to identify and hire qualified students or professionals that are part of this designated

group.

Under the terms of the FCP, your organization will be selected for subsequent compliance assessments
every three years. The next assessment will be initiated on November 14, 2022. Future compliance
assessments will continue to focus on the achievement of reasonable progress in meeting the goals
established by your organization.

When your organization is notified of the next assessment, the following information will be required by
the due date:

o Workforce data (Forms 1 to 6) at the national level;

e An updated workforce analysis; and

e A completed Achievement Report that includes revised short-term and long-term numerical goals
for any gaps in representation.

These documents will allow the Labour Program to assess whether or not reasonable progress has been
made since the previous assessment. If over the three year period reasonable progress has not been
made, Controlled Environments Ltd. will be required to demonstrate that it has made reasonable efforts to
achieve its goals. We encourage your organization to develop an action plan to ensure that goals will be
met.

The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to
implement employment equity in ways that are meaningful and relevant to their organization. Evidence of
reasonable efforts could include:

o the implementation of initiatives to foster a diverse and inclusive workplace;
e measures to remove employment barriers;
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o tailored programs to attract and retain designated group members in areas where they are under-
represented; and

o the establishment of accountability mechanisms supported by senior management to ensure that
goals are met.

Labour Program officers are available to answer questions and provide guidance. You may also visit our
website to access a number of tools and a series of training modules. In particular, we encourage your
organization to continue using the Workplace Equity Information Management System (WEIMS) which
can assist you in generating your workforce data and analysis.

Should you require any further information regarding your organization’s obligations under the FCP,
please contact us by email at ee-eme@hrsdc-rhdcc.gc.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish
Controlled Environments Ltd. continued success in achieving a diverse and inclusive workplace.

Sincerely,
Workplace Equity Team
Workplace Equity Division, Labour Program

Employment and Social Development Canada / Government of Canada
ee-eme@hrsdc-rhdcc.gc.ca

Un espace collaboratif pour les employeurs! Joignez-vous au Forum de I'équité, la diversité

et
. linclusion en milieu de travail (FEDIMT) en ligne. Envoyer-nous un courriel pour vous
& . ,
i joindre! . ‘ . . o
W% Acollaborative space for employers! Join the online Workplace Equity, Diversity and
" Inclusion

Forum (WEDIF). Send us an email to join!
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